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New Forest and its Economic Sub-Areas
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The New Forest District Council area covers
over 750km2 of south-west Hampshire and is the
largest of the 11 Hampshire local authority
districts by area and also by size of population.
However, there is no single major settlement,
rather a number of market towns, villages and
hamlets. The landscape is dominated by forest
and heath in the New Forest National Park and
by coastal areas along Southampton Water, The
Solent and Christchurch Bay.
From an economic perspective the district can
be broadly defined by three sub-areas: Avon
Valley, Core Forest & Coastal and Totton &
Waterside.
Avon Valley follows the Avon River from the
Wiltshire border in the north downwards to
Christchurch. Fordingbridge and Ringwood are
the primary economic and population centres,
while the sub-area has strong commuter links
with Bournemouth, Dorset and Poole.
The Core Forest & Coastal is the largest area in
geographic size but not by population. The north
and central area lie mostly within the National
Park and includes the district town of Lyndhurst
and the village of Brockenhurst. The coastal area
from Beaulieu to Barton also includes the market
towns of Lymington and New Milton.
Totton & Waterside is the smallest of the subareas by geographic coverage but the largest in
terms of population. The sub-area is mostly
urbanized, stretching from Totton in the north to
Fawley in the south. It is the most industrialized
sub-area with manufacturing and marine
activities in Totton and Hythe and oil refining at
Fawley. The sub-area’s close proximity to
Southampton sees significant out-commuting to
the city.

Executive Summary
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• New Forest is the third largest economy in the Hampshire County Council Area. In 2015 the New Forest economy generated
some £4.4bn in goods and services. A proxy estimate suggests that Core Forest & Coastal contributes about £1.8bn annually to the
economy or 40% of its total output (Gross Value Added, GVA). Totton & Waterside contributes some 1.5bn or about 35% with the
smallest economy, Avon Valley contributing around £1.1bn or one in every five pounds generated in the area.
• Lags Hampshire on the output per head measure of economic prosperity but as prosperous as Hampshire on the alternative
measure based on average household income per head. Output (GVA) per head in the New Forest is about 10% below the
Hampshire average but some 8% above the Solent average. However, this measure of economic prosperity in New Forest is arguably
biased thanks to the large share of an elderly population in the New Forest. The alternative based on household incomes points to
similar levels of prosperity as in Hampshire and almost a quarter above the Solent average.
• Three broad sectors account for over half of economic activity in the area. The very broad distribution, transport, accommodation
& food and the broad public sector are the two largest sectors in the economy and this makes the New Forest similar to other
economies in the area. However, there is a concentration in the third largest broad real estate activities sector and also in production
(manufacturing) in the area. The construction sector is also important across the New Forest.
• Higher value-added services are underrepresented in the area. Business services and its professional, scientific & technical
subsector are underrepresented relative to Hampshire and the UK. The same is true for information & communication and finance &
insurance. There are significant spatial differences in sectoral distributions in the three economic sub-areas within the New Forest.
• Economic growth on average has been sluggish since 2010. Growth in nominal output has on average lagged both Hampshire and
the UK. The largest sector, the broad distribution (includes tourism activities) was a strong performer, alongside construction and
information & communication. Faster growth was held back primarily by the public sector and real estate.
• The smallest sub-area economy punches above its weight. Overall growth in the New Forest economy since 2010 was primarily
driven by Avon Valley. Totton & Waterside lagged the New Forest average but growth in nominal output in the largest economy, Core
Forest & Coastal stalled since 2010.
• Sectoral concentrations of employment and growth divergence in the same sectors are factors that explain the divergence in
economic growth rates. Avon Valley has a more favourable industrial structure with most industrial sectors showing strong growth,
including the broad public sector. The real estate & construction sectors held back growth in Core Forest & Coastal but the very same
sectors were strong performers in Avon Valley. Totton & Waterside saw a sluggish growth in manufacturing output but output growth in
Avon Valley was well above the average.
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iii

• Economic activity driven by a range of interconnected factors. The distribution of economic activity in the New Forest is driven by
a number of interconnected factors. For instance, the nature of the New Forest physical geography and its demographics affects local
demand, investment and the type of activity that takes place in the area. This has given rise to a number of important sectors such as
tourism, marine or the care sector. Skills will affect the labour market utilisation rates, labour mobility and investment in the area.
Quality of local transport infrastructure will on the other hand affect investment levels and commuting to and from neighbouring labour
markets.
• Labour market utilisation rates in New Forest are similar to the Hampshire average. Economic activity, employment and
unemployment in the New Forest are similar to the Hampshire average and they compare favourably with the national average.
However, working age population in the New Forest and its economic sub-areas is proportionally much smaller than in Hampshire.
New Forest is one of the least deprived districts in the country but its economic inactivity is above the Hampshire average.
Nevertheless, the residence-based numbers have improved since 2010 but there is a significant outcommutting from the Totton &
Waterside to neighbouring Southampton.
• There is a large and growing skills deficit at the top and the bottom of the skills distribution. The New Forest has a relatively few
people with degree level skills and its gap with both Hampshire and the UK has been getting wider since 2010. Twice as many people
in the New Forest have no skills as in Hampshire and the proportion of people with no skills has increased which is in stark contrast to
both Hampshire and the UK that saw decreases.
• Employment numbers in the area are down on 2010 levels. The number of people in employment within the New Forest is lower
than in 2010 but the decrease was driven by the fall in the last year for which we have data, 2016. The broad public administration
sector is the main factor behind the fall in employment but there were falls in manufacturing and construction since 2010. The good
news is found in a strong growth in employment in business services and information & communication.
• Knowledge Intensive (KI) employment is unrepresented in the New Forest but there are concentrations of marine, tourism and
care sectors in the area. One in 10 employees in the area are ‘KI employees’ and on this measure the New Forest is unrepresented
in the area relative to both the Hampshire and the UK average. There are significant spatial variations in employment between the
three economic sub-areas. KI employment and tourism employment increased on 2010 but marine employment contracted on 2010
with the care sector showing no change in employee numbers.
• High business concentration, low start-up rates and sluggish business growth. The New Forest has more businesses per head
than both Hampshire and the UK, its survival rates are higher but the start-up rates are relatively low and business growth lags both
Hampshire and the UK.
• Working age population is projected to contract. This will affect demand and investment over the medium term and beyond.
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1. Population & Labour Market

POPULATION & LABOUR MARKET
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Population – population distribution
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Population is a major supply-side driver of
economic development and economic prosperity
over the long-term. However, its role in economic
development at local level is somewhat complex
since it can act as a major driver of growth but, it
could equally constrain growth in some areas,
depending on the labour market utilisation and the
rate of growth by age.
The New Forest district had an estimated
population of 178,000 in 2017, accounting for
13.0% of Hampshire County Council’s overall
population. The district has a population density of
approximately 2.4 ppha1 (UK 2.7, HCC 3.7)
The district has a smaller proportion of working
age residents (16-64 years) at 55% compared to
Hampshire (60.0%) and the UK (63.1%).The
proportion of elderly residents, those aged 65+ in
the district, is considerably larger at 28.5% than
across the UK (18.0.%) and Hampshire (21.5%).
The Avon Valley sub-area has a relatively low
population density of 1.1ppha yet it accounts for
18.6% of the district population. Its young, working
age and elderly populations closely match the New
Forest average. However, the elderly population is
larger than both the UK and Hampshire averages.
Core Forest & Coastal is more densely populated
(1.8 ppha), and this sub-area accounts for 38.9%
of the total district population. The working age
population is smaller than in other sub-areas and
its elderly population accounts for a third of the
population, almost twice the UK average and
markedly larger than any other comparator areas.
Totton & Waterside accounts for 42.5% of the
district population. This sub area is comparatively
young, with higher proportions of people in the
child (0-15yrs) and working age groups. The
population density in this area is notably higher at
9.1 ppha and reflects a mostly urban landscape.

Population – distribution by age group
New Forest District
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The New Forest has an elderly age structure,
as shown by the shape of its population
pyramid, which can be described as unimodal
in that it has one distinct bulge in the older
age groups from approximately 45 years
onwards.
In comparison to Hampshire, the New Forest
has fewer children (0-15yrs) and working age
residents and is widest for elderly residents
aged 65yrs and over group. This pattern is
also evident when comparing to the UK, with
large deficits of children, young working age
individuals and people in the prime workingage group.
The Avon Valley Sub area shows a very
similar age structure to the district. Once
again the sub-area has lower proportions of
individuals in the prime of their working years
when compared to Hampshire. The sub-area
have much more distinct bulges at the top of
the age structure i.e. 55 year olds and over.
The Core Forest & Coastal sub area has the
largest concentration of elderly people in the
New Forest district. The Hampshire (HCC)
overlay highlights far fewer individuals from
the youngest children in the population
through to those approaching the end of their
working lives at approximately 65 years of
age. After this, the sub area shows much
higher proportions of elderly residents than in
the comparator areas.
Of the three sub areas Totton & Waterside
has an age structure that fits more closely with
the Hampshire average. This sub-area is also
characterised by a much younger population
than its nearest neighbours.

Population – little growth projected over the medium-term
New Forest District

•

•

•
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Source: ONS 2017, HCC 2016
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The latest population projections for the New Forest
points to minimal change in the overall population,
although the working-age population is projected to
decrease over the medium-term.
The district is projected to grow by 0.2% per annum
to 2023. This could see an increase of 1,575 people
over the next six years to reach 179,540 by 2023.
Hampshire (1.1%) and the UK (0.6%) are both
projected to see considerably faster population
growth than the New Forest.
The working age population (16-64yrs) is projected to
decline by 0.4% per annum between 2017 and 2023,
with potentially 2,600 fewer people of working age
(Hampshire +0.6%, UK +0.3%) by 2023.
The population aged 65+ is projected to grow at 1.3%
per annum, and possibly 4,100 more persons. The
ageing populations of Hampshire (2.2%) and the UK
(1.9%) could see faster growth in the next 6 years.
The population distribution in Avon Valley is similar to
the New Forest average and so the outlook is
projected to be similar to the New Forest average.
Avon Valley is projected to grow by just 0.1% per
annum to 2023 compared to 0.2% in the New Forest.
This would see an increase of only 200 residents
over the next six years. Population growth in this subareas is projected to be considerably slower than
Hampshire (1.1%) and the UK (0.6%).
The working age population (16-64yrs) in Avon
Valley is projected to decline by 0.7% per annum, or
approximately 730 fewer people. Slightly faster than
in the New Forest but in stark contrast to Hampshire
and the UK (+0.6%, UK +0.3% respectively).
The population aged 65+ is projected to grow by
1.9% per annum, and potentially 1,060 more
persons, faster than the New Forest average but
similar to the Hampshire and the UK averages.

Population – projected decline in working-age population
Core Forest & Coastal

•

•
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Source: ONS 2015, HCC 2016
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The total population of Core Forest & Coastal is
projected to increase at 2.5 times the pace of the
New Forest average and much faster than the other
two sub-areas. This projected population growth is
forecast to be driven by the elderly population.
The sub-area is projected to grow by 0.5% per
annum to 2023 and possibly see an increase of
2,000 residents over the next six years to reach
71,180 by 2023. Both Hampshire (1.1%) and the UK
( 0.6%) show faster rates of population growth.
The working age population (16-64yrs) is projected
to decline by 0.2% per annum between 2017 and
2023 and potentially 360 fewer persons (Hampshire
+0.6%, UK +0.3%). The population aged 65+ is
projected to increase by 0.6% per annum, possibly
adding 840 people. Hampshire and the UK are both
projected to age faster at 2.2% and 1.9%
respectively.
Totton & Waterside is the only sub-area projected to
see a small decrease in the overall population by
2023.
The working age population is projected to decrease
faster than elsewhere while its elderly population is
projected to increase faster than the other two subareas.
Totton & Waterside is projected to decline by 0.1%
per annum, a cumulative decrease of 645 residents
over the next six years. The working age population
(16-64) is projected to decrease by 0.9% per annum
between 2017 and 2023, possibly 2,525 fewer
persons (Hampshire +0.6%, UK +0.3%).
The population aged 65+ is projected to grow by
2.1% per annum, potentially adding 2,350 persons.
The ageing populations of Hampshire (2.2) and UK
(1.9) are set to see similar rates of growth to 2023.

Population - growing elderly population
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Aged Dependency Ratios – 2017 and 2023
Elderly (65+) : Working Age (16-64)
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The number of elderly dependents per 100 individuals of
working age

Source: ONS 2015, HCC 2016

As the average longevity of the population
increases so the demographic old-age
dependency ratio also tends to increase. The
ratio is a simple measure of the number of
elderly people (65yrs+) as a share of the
working age population (16-64yrs).
The old age dependency ratio has real
economic implications nationally, not least in
terms of tax receipts, pension and welfare
provision.
At a local level it affects expenditure and
investment as well as demand on local
services. Rising dependency ratio tends to
constrain growth in GVA per head, one of the
measures of economic prosperity.
The New Forest district old age dependency
ratio is high and rising. There are
approximately 55 elderly dependents aged
65yrs and over for every 100 individuals of
working age. This level is set to increase to
57 by 2023. In the UK it is 28 rising to 31 and
in Hampshire 36 rising to 39.
Old age dependency in the Avon Valley is
also high. For every 100 working age
individuals there are 54 aged over 65yrs.
This is forecast to increase to 58 by 2023.
In the Core Forest & Coastal sub-area ratio
is at its highest with 64 eldery individuals for
every 100 of working age. This is forecast to
increase to 66 by 2023.
Totton & Waterside has the lowest ratio of all
three sub areas with 49 elderly dependents
for every 100 individuals of working age, this
is expected to remain broadly constant to
2023.

Population – ageing and rising demand for care
•

Ageing Index
Elderly (65+) : Children (0-15)
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Care Ratio
Very Old (80+) : Females (50-64)

•
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The Ageing Index shows the ratio of older people
(65+ yrs) to children (0-15yrs) in the population
and will give a sense of direction in the way the
population is likely to age locally in the future.
Across the UK the index sits at 102 individuals
aged 65+ for every 100 children aged under
15yrs. In Hampshire this is higher at 116.
Across the New Forest as a whole this is
markedly higher at 199 per 100. This is almost
twice as many elderly individuals than young
people and a very different picture to the UK
and Hampshire. This would indicate an
increasingly older population and implications on
future economic growth. The ratios are highest in
the Core and Coastal sub-area at 238 per 100
whilst Totton and Waterside (154), and Avon
Valley (175) experience lower index scores.

Since the 2011 Census there has been a rise in
unpaid care provided by family. One in four carers
are aged 50-64yrs and they tend to be female. The
care ratio simply shows the number of very old
(80+ year old males and females) to females aged
50-64yrs. As such, this female population
represents those most likely to undertake informal
carer roles.
Across the UK the index sits at 52 people aged
80+ per 100 females aged 50-64 while in
Hampshire this is slightly higher at 61. However,
across the New Forest as a whole, this is
markedly higher at 83 per 100.
The ratio is highest in the Core and Coastal subarea at 108 per 100 whilst Totton and Waterside
(65), and Avon Valley (74) have lower care ratios.

Commuting – a functional economic market area (FEMA)
Out-commute

Net outflow 7,387
Wiltshire
(1,628)

Basingstoke
& Deane Hart
Test Valley
(290) (89)
(2,463)

Resident Worker Population: 83,749

Rushmoor
(69) London
(1,232)

The majority of workers in the New Forest are
local residents employed in the main centres of
employment (Hythe, Lymington, New Milton,
Ringwood and Totton) and this is reflected in
reasonably high self-containment ratios; often
used as a proxy to define Functional Economic
Market Areas (FEMAs).1.

•

The New Forest has a resident worker
population of close to 84,000 and a workplace
population of over 76,000.

•

Larger commercial developments are
constrained by the rural swathes (National
Park) and coastal areas that combined with
transport links may present barriers to
development. Sandwiched between major
employment centres in Bournemouth to the
west and Southampton and lower M3 to the
east, the New Forest unsurprisingly
experiences a net outflow of almost 7,400
resident workers, with the higher skilled more
likely to out-commute.

•

The primary destination of New Forest
commuters are to adjacent areas in
Southampton and Eastleigh to the east and to
Dorset authorities in the west. The New Forest
sees significant reciprocal inflows from the
same areas (origins).

•

The main method of travel to work is by car,
which has seen car occupancy grow but mostly
down to population growth, except in the Totton
& Waterside area that has seen significant
growth beyond a rising population. Working
from home has seen the largest growth with
technology and changes in working patterns
being the main drivers but recession may have
skewed the data on the self-employed .

(1,735)

No fixed place: 7,546
Out-commute: 30,165

Resident Self-Containment Ratio: 0.64

Eastleigh
(2,723)

East Dorset
(1,369)

The map shows out-commuter flows to
Hampshire districts, sub-areas and to
other destinations with 400+ Outcommuters. The sum of destinations
shown accounts for 27,307 outcommuters (90% of the total).

Southampton
(9,114)

30,165

Poole
(1,034)

Key:

Bournemouth
(2,210)
Christchurch
(2,056)

Fareham
(586)
Portsmouth Havant
(455)
(101)

Basingstoke
& Deane Hart
Test Valley (123)
(30)
Wiltshire (1,504)
(1,014)

In-commute
Workplace Population: 76,382

Gosport
(84)

Rushmoor
(446)
East
Hampshire
(110)
Winchester
(551)

Live & Work Locally: 46,038
No fixed place: 7,546

Eastleigh
(1,801)

In-commute: 22,778
Workplace Self-Containment Ratio: 0.70
Key:
The map shows in-commuter flows
from Hampshire districts, sub-areas
and other origins with 400+ incommuters. The sum of origins
shown accounts for 20,741 incommuters (91% of the total).

Source: ONS 2011 Census

•

East
Hampshire
Winchester (69)

Live & Work Locally: 46,038

1

East Dorset
(2,490)
Poole
(945)

Southampton
(5,481)

22,778

Bournemouth
(2,607)
Christchurch
(2,330)

Fareham
(580)

Portsmouth Havant
(344)
(149)

Gosport
(236)

The TTWA threshold can be lowered from 75% to 67% for larger urban areas, or areas
with over 25,000 resident and workplace workers who live and work in the area.
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Commuting - greater out-commuting from rural areas
•

New Forest District

-7,387*
Net Deficit Worker
population

83,749*

76,382*

Resident Worker
Population

Workplace Worker
population

•

Urban New Forest

-4,791*
Urban Net Deficit
Worker population

61,108*

56,317

Urban Resident
Population

Urban Workplace
Worker population

•

Rural New Forest

-2,569*
Rural Net Deficit
Worker population

22,580*

20,011

Rural Resident
Population

Rural Workplace
Worker population

•

Almost three quarters of all resident (61,100)
and workplace (56,300) populations are urban
based*. In contrast only one in four New Forest
workers (resident and workplace ) are rural
based. The New Forest urban population may
have the larger overall net commuter out-flow,
but the rural area proportionately experiences a
larger net commuter out-flow, as would be
expected given the relatively high concentration
of employment opportunities in urban areas.
Less than half of the rural resident based
workforce live and work locally, while half of the
rural workplace population are local. The main
destination and origin of rural commuting is to
urban areas in the New Forest. Just over half of
the urban resident workforce population live
and work locally, while almost two thirds of the
urban workplace population are local. The main
destination and origin of urban commuting is to
Southampton.
Although the figures are indicative the data
suggests a greater propensity for home
working in rural areas (19%) compared to
urban areas (12%). New Forest residents in
higher skilled occupations are proportionately
concentrated more in rural areas. Earnings and
housing affordability will be the main factors
that contribute to rural-urban occupational
distributions.
*The ONS/DEFRA 2011 rural urban
classification (RUC) is based on equal areas of
population rather than land-use, and as such,
sparsely populated areas of the New Forest
recognised as topographically rural have
merged with urban areas. The rural-urban
flows should be viewed as indicative of
commuter flows.

Source: ONS 2011 Census. *The sum of the sub-areas and rural/urban will differ to the district due to changes made by ONS disclosure procedures that randomly
alters small area data.
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Commuting - Avon Valley more reliant on external labour pools
for local workforce
Out-commute

Net outflow 591

Basingstoke &
Deane (46)
Wiltshire
(1,090)

Resident Worker Population: 15,833

Test Valley
(199)

Live & Work Locally: 6,868
No fixed place: 1,569
Out-commute: 7,578

The map shows out-commuter flows to
the sub-areas and to destinations with
400+ Out-commuters. The sum of
destinations shown accounts for 7,376
out-commuters (97% of the total).

East Dorset
(965)

Southampton
(519)

(9)
Havant
(101)
Portsmouth
(44)
Totton & Waterside
(393)
Core Forest & Coastal
(787)

Bournemouth
(1,076)
Christchurch
(606)

Basingstoke &
Deane (18)
Wiltshire
(550) Test Valley
(97)

Workplace Population: 15,242
Live & Work Locally: 6,868
No fixed place: 1,569
In-commute: 6,987

East Dorset
(1,947)
Poole
(517)

The map shows in-commuter flows
from the sub-areas and origins with
400+ in-commuters. The sum of
origins shown accounts for 6,243 incommuters (89% of the total).

Source: ONS 2011 Census

Bournemouth
(1,216)
Christchurch
(555)

•

Hart Rushmoor
(8)
(9)

Winchester East
Hampshire
(54)
(20)
Eastleigh
(74)
Southampton
(159)

Workplace Self-Containment Ratio: 0.54

Key:

Fareham
(586) Gosport

7,578

Poole
(498)

In-commute

•

East
Hampshire
Winchester
(13)
(186)
Eastleigh
(221)

Resident Self-Containment Ratio: 0.52

Key:

Hart Rushmoor
(22)
(15)

6,987

Fareham
(39)
Gosport
(19)
Havant
(8)
Portsmouth
(31)
Totton & Waterside
(315)
Core Forest & Coastal
(607)

•
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Ringwood and Fordingbridge are the two main
employment centres in the Avon Valley. The
sub-area has a resident workforce of just over
15,800, of which 6,870 live and work within the
sub-area, and a further 1,570 have no fixed
place. This gives the sub-area a fairly low
resident worker self-containment ratio of 0.52,
whereby close to half of residents in work are
employed locally; either by commuting within
the sub-area, working mainly at or from home
or of no fixed place. The sub-area has a similar
sized workplace population of approximately
15,240 to give a near identical workplace selfcontainment ratio of 0.54. Both sets of selfcontainment ratios mean the sub-area relies
more heavily on external labour pools than the
New Forest as a whole.
The sub-area loses over 7,500 working
residents as out-commuters to places of
employment beyond the sub-area boundary.
Unsurprisingly, neighbouring Dorset authorities
are among the lead destinations, although by a
narrow margin the single largest destination is
Wiltshire (most likely Salisbury). In contrast
there are close to 7,000 in-commuters. The incommuter patterns are different to outcommuting with a much greater emphasis on
in-commuting from Dorset.
The main method of travel to work remains the
car or van, (65%), and while car occupancy is
down proportionately on 2001, the numbers are
up because of growth in the population. The big
gain since 2001 is working mainly at or from
home (17%). There has been growth of three
percentage points to 17% (up by 580 to 2,700).
This may reflect the more rural nature of the
sub-area and the impact of the recession.

Commuting - the Core Forest & Coastal FEMA
Basingstoke &
Deane (68)

Out-commute
Resident Worker Population: 29,670

Hart
(23)

Test Valley
(353)

London
(623)

Rushmoor
(21)

Live & Work Locally: 17,082

Southampton
(1,511)

Out-commute: 9,738
Avon Valley
(607)

Resident Self-Containment Ratio: 0.67

Totton & Waterside
(1,388)

9,738

The map shows out-commuter flows to
the sub-areas and to destinations with
400+ Out-commuters. The sum of
destinations shown accounts for
49,007 out-commuters (92% of the
total).

Havant
(21)

Christchurch
(1,267)

Gosport
(21)

Portsmouth
(92)

Net inflow 438

Basingstoke &
Deane (26)

Test Valley
(341)

Workplace Population: 30,108

Hart
(23)

Rushmoor
(15)

Winchester
(137)

Live & Work Locally: 17,082

East
Hampshire
(18)

Southampton
(895)

In-commute: 10,176
Workplace Self-Containment Ratio: 0.66

Avon Valley
(787)

10,176

Totton & Waterside
(3,116)
Fareham
(86)

Bournemouth
(1,097)

Key:
The map shows in-commuter flows
from the sub-areas and origins with
400+ in-commuters. The sum of
origins shown accounts for 8,576 incommuters (84% of the total).

Christchurch
(1,619)

Havant
(12)
Portsmouth
(78)

1

•

Eastleigh
(309)

No fixed place: 2,850

Source: ONS 2011 Census

•

Fareham
(129)

Bournemouth
(979)

Key:

In-commute

•

East
Hampshire
(17)
Eastleigh
(451)

Winchester
(401)

No fixed place: 2,850
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Gosport
(17)

•

The Core Forest & Coastal sub-area is
sandwiched between the two other sub-areas
and includes the larger towns of Lymington
and New Milton plus neighbouring villages.
Most of the population and employment is
along the coastal area given much of the
interior falls within the New Forest National
Park.
The sub-area has a resident workforce of
approximately 29,700, of which 17,080 live and
work within the sub-area and a further 2,850
have no fixed place. The sub-area has a
slightly larger workplace population of
approximately 30,100. Larger and similar sets
of self-containment ratios and the size of the
worker populations mean the sub-area could
be seen as a TTWA/FEMA, with a significant
proportion of the workforce drawn from the
local sub-area labour pool. Nonetheless, the
sub-area still loses over 9,740 working
residents as out-commuters to places of
employment beyond the sub-area boundary.
Occupying the middle part of the district there
is significant travel to work in both east and
west directions, including sizeable travel to
work in adjacent sub-areas. The single largest
destination is Southampton. The sub-area has
a marginally larger level of in-commuting with
close to 10,200 workers that contributes to an
overall net inflow (+440). The in-commuter
patterns are different with a much greater
emphasis on in-commuting from the sub-areas
and Totton & Waterside in particular.
The main method of travel to work remains the
car or van (61%), but this is down on 2001.
Working from home ( 17%) has seen large
increase since 2001.

The TTWA threshold can be lowered from 75% to 67% for larger urban areas or areas with
over 25,000 resident and workplace residents who live and work in the area.

Commuting – Totton & Waterside high out-commuting to
Southampton
Out-commute

Basingstoke &
Deane (176)

Net outflow 7,207

Resident Worker Population: 38,185

Winchester
(1,148)

Test Valley
(1,911)

Out-commute: 19,394

Southampton
(7,084)

Resident Self-Containment Ratio: 0.49

19,394

Avon Valley
(315)

Live & Work Locally: 15,664

Core Forest
& Coastal
(3,116)

Havant
(44)

Basingstoke &
Deane (79)
Winchester
(360)
Test Valley
(1,066)

Rushmoor
(22)

Eastleigh
(1,418)

Workplace Self-Containment Ratio: 0.61

Source: ONS 2011 Census

Hart
(10)

East Hampshire
(72)

In-commute: 12,187

The map shows in-commuter flows
from the sub-areas and origins with
400+ in-commuters. The sum of
origins shown accounts for 10,457
in-commuters (86% of the total).

•

Portsmouth
(319)

No fixed place: 3,127

Key:

Fareham
(382)
Gosport
(54)

In-commute
Workplace Population: 30,978

•

Eastleigh
(2,051)

No fixed place: 3,127

The map shows out-commuter flows to
the sub-areas and to destinations with
400+ Out-commuters. The sum of
destinations shown accounts for 16,732
out-commuters (86% of the total).

Rushmoor
(33)

East Hampshire
(55)

Live & Work Locally: 15,664

Key:

•
Hart
(44)

Avon Valley
(393)
Core Forest
& Coastal
(1,388)

12,187

Southampton
(4,427)
Fareham
(455)
Gosport
(200)
Havant
(118)
Portsmouth
(235)

•
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Totton & Waterside is framed by the New
Forest National Park to the west and
Southampton Water to the east and is the
most urbanised of the three sub-areas and the
most industrial.
The sub-area has a resident workforce of
approximately 38,200, of which 15,660 live and
work within the sub-area and a further 3,130
have no fixed place. This gives the sub-area a
low resident worker self-containment ratio of
0.50, whereby only half of residents in work are
employed locally. The sub-area has a smaller
sized workplace population of approximately
31,000 and this gives a higher workplace selfcontainment ratio of 0.61.
The sub-area loses over 19,400 working
residents as out-commuters to places of
employment beyond the sub-area boundary.
Occupying the eastern part of the district there
are significant levels of travel to work in the
sub-area with Southampton, but also to the
adjacent Core Forest & Coastal sub-area.
There is a smaller level of in-commuting with
close to 12,200 external workers that cannot
offset the overall net outflow (+7,200). The
commuter patterns are broadly the same as
out-flows, but in reverse and on a smaller
scale.
The car or van (69%) is the main mode of
transport to work and used more in this subarea than the other two sub-areas and above
the district average. Proportionately car
occupancy has bucked the district trend with
genuine growth in car usage as other modes
have seen reductions. Working mainly at home
also grew, but not to the same extent as the
two other sub-areas.

Labour market – relatively small workforce but high
resident employment
Number of Residents in Employment in 2017

81,800

662,900

30.5 million

New Forest

Hampshire (CC)

UK

New Forest sub-areas

13,400 24,300
Avon Valley

Resident Employment Rate (% 16-64yrs)

75

70.3

73.6 74.2

80.9 79.8

•

The New Forest has over 80,000 residents of
working age in work. Over half of all residents
in work live in Totton & Waterside (44,100),
followed by Core Forest & Coastal (24,300)
and Avon Valley (13,400).
The New Forest is a relatively self-contained
FEMA and on employment it falls within the
highest 25% of all local authorities across
Great Britain.
The resident employment rate in the New
Forest is high (79.8%) and well above the
national average (74.2%),but is slightly lower
than Hampshire. The difference in employment
rates is explained by slightly higher economic
inactivity and notably inactivity associated with
growth in retirees and students.
However, there is significant sub-area variation
in employment rates with Avon Valley (87.8%)
17.5 percentage points higher than Core Forest
& Coastal (70.3%). It needs to be borne in mind
that these two sub-areas have relatively small
populations of working age residents and even
small shifts in labour demand will unduly
impact on the rate1.
The New Forest has seen employment growth
since 2010 with an average rise of 2.9% per
annum; marginally above Hampshire but
slower than the national average.

Totton &
Waterside

(percentage points)

80.8

Some 82.3% of all 16-64 year old New Forest
residents were economically active in 2016.
The economic activity rate in New Forest is
similar to the Hampshire average and well
above the UK average (77.7%). However, a
relatively small and shrinking working age
population is a factor that sets the New Forest
apart from its comparator areas.

Rate Change on 2010

100
2016

•

44,100

Core Forest &
Coastal

2017

79.5 80.7

81.9 83.8

10.0

87.8
78.7

•

50

5.0

4.0
2.9

2.8

25

•
0.0

0
Core Forest
and Coastal

United
Kingdom

New Forest Hampshire

Totton and Avon Valley
Waterside

Hampshire

New
Forest

UK

Resident Employment Rate (2017) Distribution (Local Authority Districts/Unitary)
•

Lowest
58.7%

Lowest 25%

Median
76.0%

1st Quartile
71.9%

Core Forest &
Coastal
(70.3%)

UK
(74.2%)

3rd Quartile
79.7% Highest 25%

Highest
88.0%

Totton &
Waterside
(83.8%)
New Forest
(79.8%)

Avon Valley
(87.8%)

Hampshire
(80.7%)

Source: ONS 2017 Annual Population Survey 12 mths to June for 2010, 2016 & 2017
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•

This is clearly seen with the degree of annual change in the
rates of +/- 10 percentage points between 2015 and 2016.

Labour market – above average resident self-employment
•

% in employment (aged 16+): % share* of numbers by status

78%

19%

14%

15%

se

se

se

82%

81%

employees

employees

employees

3%
np

4%

5%

np

np

se (self-employed), np (non-permanent employment)

Status, Number, Rate (16+)
Employees: 68,400 (80.2%)
Self-employed: 16,400 (19.3%)
Non-permanent: 2,500 (3.0%)

•

Status, Number, Rate (16+)
Employees: 593,000 (85.4%)
Self-employed: 93,300 (14.3%)
Non-permanent: 32,400 (4.7%)

New Forest residents are more likely to be in
self-employment than Hampshire residents or
UK workers as a whole. Almost one in every
five residents (19.3%) is self-employed
compared to 14.3% in Hampshire and 15.3% in
the UK. This reflects the industrial structure in
the New Forest and local concentrations in
sectors with high self-employment such as
construction, as well as growing demand in
several service occupations such as care.
However, growth in aggregate self-employment
is also in part related to older workers
managing a transition out of the labour market.

•

For the 12 months to June 2017 there were an
estimated 16,400 self-employed residents in
the New Forest or 2,600 fewer than in the
previous year. The fall (-13.7%) was faster
than in Hampshire (-8.1%) and in stark contrast
to the UK average (+3.4%). Less slack in the
labour market is the main factors behind the
transition from self-employment into the
employee status.

% employed in self-employment (aged 16+) 2010-2017
22.0

20.0
15.0

16.3
13.4

10.0

15.7

19.3

14.9

15.3
14.3

11.4

5.0
0.0
2010

2011

2012

New Forest

2013

2014

Hampshire

2015

2016

UK

2017

In terms of employment status four out of every
five resident workers aged 16yrs+ (80.2%)
was an employee in the year to June 2017, or
68,400 out of 85,300 employed residents.
However, the proportion of employees is lower
than Hampshire (85.4%) and the UK (84.1%).
As a sign of local economic recovery and
growth, resident employee numbers in the New
Forest increased on the year by 1,800 (+2.7%),
outperforming the UK growth (0.8%) but slower
than Hampshire (3.4%). Unlike overall resident
employment, the employee rate increased by
3.0 percentage points from 77.2 % to 80.2%,
faster than both Hampshire and the UK.

•
Status, Number, Rate (16+)
Employees: 26.63 million (84.1%)
Self-employed: 4.84 million (15.3%)
Non-permanent: 1.59 million (5.1%)

25.0
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Source: ONS 2017 Annual Population Survey 12 mths to June for 2010, 2016 & 2017
*The % share of the number is the percentage of the sum of the individual employment status figures and not the rate, which is based on the % in employment aged 16+.

Labour market – low resident unemployment
•

Number of Unemployed Residents in 2017

2,300

20,700

1.48 million

Hampshire (CC)

New Forest

16

Great Britain

•

Resident Unemployment Rate (% 16-64yrs)
25

2016

Rate Change on 2010
(percentage points)

2017

Hampshire

Great
Britain

-3.0

-3.1

•

0

20

15

-2.3

10

5

New
Forest

•

-5

7.7
5.6

5.2
2.6

4.6

2.9

0
New Forest

Hampshire

-10

Great Britain

•

Resident Unemployment Rate (2017) Distribution (Local Authority Districts/Unitary)

Lowest
2.2%

Lowest 25%

1st Quartile
3.3%

Hampshire
(2.9%)

Median
4.1%

3rd Quartile
5.0% Highest 25%

•

Highest
9.7%

Great Britain
(4.6%)

New Forest
(2.6%)

Source: ONS 2017 Annual Population Survey 12 mths to June for 2010, 2016 & 2017

•

The latest official resident but modelled
unemployment data shows the New Forest has
an unemployment rate of 2.6% in 2017 that is
well below the national average (4.6%), but
only marginally lower than the Hampshire
average (2.9%).
In the year to June 2017 the New Forest had
2,300 residents of working age (16-64 year
olds) classed as unemployed.
Economic shocks aside, the New Forest has
generally had historically low levels of resident
unemployment and experienced an annual
change in unemployment of 600 fewer
unemployed residents on 2016.
The annual fall in local unemployment was
better than the UK average but marginally
slower than Hampshire. The unemployment
rate is 0.7 percentage points down on the year
from 3.3% to 2.6%. This compares favourably
with the fall in the UK (-0.5 ppts) but slower
than Hampshire (-0.9 ppts).
The most recent official data suggests that New
Forest had over 2,000 fewer unemployed
residents than in 2010.
In 2010 the unemployment rate in New Forest
(5.6%) was above the Hampshire average
(5.2%). However this position has since
reversed with New Forest unemployment rates
lower in 2017 compared to Hampshire. While
unemployment has improved relative to
Hampshire, the gap with the national average
has remained fairly steady at approximately 2.0
percentage points lower in the New Forest.
For the 12 months to June 2017 the New
Forest unemployment rate was within the
lowest 25% of all local authorities in the country

Labour market – decrease in workplace employment
•

Workplace Employees 2016

68,000

598,000

29.27million

New Forest*

Hampshire*

Great Britain (GB)

•

Change on year (2015-2016)
•

New Forest

-1,000

Hampshire

+2,000

Great Britain

+529,000

-1.4

0.3

•
1.8

-2.5

-0.5

1.5

3.5

Annual % growth

Change on 2010-2016
New Forest

-1,000

Hampshire

+32,000

Great Britain

+2.69 million

•
-0.3

1.1

1.9

-2.5

-0.5

1.5

Average Annual Growth (% per annum)

Source: ONS 2016. *excludes farm labourers (SIC 0100)

3.5
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The workplace data is an estimate of the local
workforce in terms of residents who also work
in the New Forest and any workers external to
the district that in-commute from other local
authorities.
The workplace employee data lags behind
residents trends and also excludes the selfemployed and armed services personnel. It is
therefore a conservative estimate on the size of
the local workforce.
Overall the workplace population in the New
Forest in 2016 was 68,000 employees. Just
over 1 in every 10 workplace employees in
Hampshire are employed in the New Forest
(11.4%).
The number of workplace employees is down
on 2015 levels by approximately 1,000
workers, which represents a contraction of
1.4%. This is in contrast to workplace
employee growth in Hampshire (+0.3%) and
Great Britain (+1.8%). The reasons behind the
contraction and changes over time are
explored further under the subsequent
sections.
Although 2010-2016 data are not directly
comparable due to the change in measurement
(the introduction of PAYE only businesses in
the 2016 dataset), the approximate change
suggests workplace employee numbers are
also down by 1,000 in 2016 compared to 2010.
Employee numbers in Hampshire and Great
Britain are up on 2010. This suggests the New
Forest has been slower to recover from the
recession or in fostering new investment and
employment opportunities against strong
competition from neighbouring areas.

Labour market – above average employment in manufacturing
but underrepresented in high value-added services
•

2016 Broad Sector Share (%)
17.8%*
67.6% in three largest sectors
Distribution, transport,
accommodation and food

New Forest

29.9

24.4

13.3

8.9

8.9 6.7 2.6

0.2

Public administration,
education & health

•

Business services
2.2 1.5 1.5

10.5%

69.3% in the three largest sectors

Manufacturing

Construction

Hampshire

28.4

23.4

17.5

8.2 5.8 4.7 6.2

0.1

Other services

•
Information & communication
1.8 1.0 3.0

71.4% in the three largest sectors

Real estate

9.2%

Other Production
Great Britain

27.5

26.4

17.5

8.1 4.6 4.6 4.2

0.7

Financial & insurance activities

1.6 1.3 3.5

0.0

25.0

50.0

75.0

Agriculture, forestry & fishing

100.0

*construction and other services section

Source: ONS 2016. Agriculture, forestry & fishing excludes farm labourers (SIC 0100) for Hampshire & the New Forest.

•
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The largest broad sector employer in the New
Forest is the distribution, transport,
accommodation and food sector with over
20,000 employees; or approaching one in every
three New Forest workers (30%). This is a
sector heavily reliant on consumer sentiment
and spending and therefore sensitive to
changes in demand and market conditions.
The next largest broad employer is the public
sector with over 16,000 employees; one in
every four New Forest workers (24%). This
sector is more vulnerable to changes in fiscal
policy and austerity. The third largest employer
is business services with 9,000 employees
(13%). Two thirds of all New Forest employees
work in these three broad sectors, which is
proportionately smaller than both Hampshire
and Great Britain.
On the production side, the New Forest has a
relatively large concentration of both
manufacturing and construction with each
sector employing 6,000 workers respectively
and, when combined, employing close to one in
every five workers (12,000 and 19%). The New
Forest also has a proportionately larger share
in ‘other services’, a large portion of which
relate to the tourism.
However, the New Forest is underrepresented
in several higher value added services such as
information and communications (2.6%), real
estate (2.2%) and finance and insurance
(1.5%). With slightly over one in eight of all
employees in the area, the broad business
services is another sector that is
underrepresented in the area. These sectors
are major drivers of competitiveness, economic
growth and prosperity in any economy.

Labour market – a fall in employment in dominant sectors
offset by strong growth in business services
New Forest Largest Sector Growth & Contraction

•

Annual employee growth in 2016 was driven by
two sectors; construction (+20%, +1,000
employees) and business services (+12.5%,
+1,000 employees), both of which
outperformed Hampshire and national
averages. Other high value added sectors
such as production (manufacturing), financial &
insurance and real estate saw no growth in
employee numbers.

•

However, the overall reduction in employee
numbers is mostly down to the two largest
(dominant) employment sectors in the New
Forest; distribution, transport, accommodation
and food (-8.0%, -1,750 employees) and the
public sector (-5.7%, -1,000 employees). In
both cases the fall in employment outpaced
both Hampshire and the national average.
Information & communication is down by 250
employees. However, as a relatively small
sector this represents a relatively high
proportion – about one in eight employees or 12.5%.

•

Average annual employee growth since 2010
was strongest in business services (+6.7% per
annum, +2,500 employees) and ‘other services’
(+5.7% per annum, +1,000 employees), with
reasonable growth in real estate (+3.7% per
annum, +250 employees) and information &
communications (+3.1% per annum, +250
employees).

•

Since 2010 both manufacturing and
construction contracted by about 3% per
annum and 1,000 fewer employees each since
2010. The largest decrease was in the broad
public sector with an average contraction of 3.3% per annum and 3,000 fewer employees.

2015 - 2016
+1,000,
+20.0%

+1,000,
+12.5%

Construction

Business
services

Public
admin,
education
& health

Distribution,
transport,
accommodation
& food

-1,000,
-5.7%
-1,750,
-8.0%
+2,500
+6.7% p.a.

2010 - 2016
+1,000,
+5.2% p.a.

Business
services

Construction

Manufacturing

-1,000,
-3.0% p.a.

-1,000,
-3.0% p.a.

Public
admin,
education
& health

Other
services

-3,000,
-3.3% p.a.
Source: ONS 2016
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*Excluding Agriculture, Forestry & Fishing as the numbers are relatively small and covered more extensively under Land-based sectors

Labour market – urban workforce is down on 2010 levels
•

Workplace Employees 2016

15,000
Avon
Valley*

28,000

25,000

18,000

50,000

Core Forest
& Coastal*

Totton &
Waterside*

Rural
Urban
New Forest* New Forest*

•

Change on year (2015-2016) – indicative due to rounding
Avon Valley

Core Forest & Coastal
Totton & Waterside
Rural New Forest
Urban New Forest

0.0

0
-3.4

-1,000

•
0.0

0,
-1,000

-5.3

0.0

0
-6.0

-4.0

-2.0

•

0.0

Annual % growth

•

Change on 2010-2016 – indicative due to rounding
Avon Valley
Core Forest & Coastal
Totton & Waterside
Rural New Forest
Urban New Forest

1.4

+1,000

0

0.0

-1,000,

•

-0.8

0

0.0

-1,000

-0.4
-2.0

-1.0

0.0

1.0

Average Annual Growth (% per annum)

Source: ONS 2016. *excludes farm labourers (SIC 0100)

2.0
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At the sub-area the Core Forest & Coastal subarea has the largest workplace population with
28,000 employees; two out of every five
workers (41%). This is partly down to the subarea constituting a travel-to-work area with high
resident self-containment.
Totton & Waterside is the next largest with
25,000 employees (37%) which is much lower
than the resident population in employment.
This is explained by significant out-commuting
from the sub-area to Southampton, Eastleigh
and the neighbouring Core Forest & Coastal
sub-area.
Lastly is Avon Valley with 15,000 (22%), which
is close to the resident employment levels.
Although Avon Valley has high out-commuting
it also sees a similar inflow of workers to
broadly balance out the numbers.
Based on the ONS/DEFRA rural-urban
classification three out of every four employees
(50,500, 75%) works in an urban area, leaving
17,500 rural based workers (25%).
At the sub-area level the decrease in
employees is mostly attributable to the Core
Forest & Coastal sub-area. The latest data
suggests that the annual decline in employees
is mostly in rural areas.
Since 2010 the overall employee contraction is
mostly attributable to the Totton & Waterside
sub-area. By the rural/urban split the decrease
since 2010 can be attributed to the urban New
Forest, which would suggest the Totton &
Waterside sub-area and the urban New Forest
have not fully recovered from the recession.
Avon Valley is up on 2010 levels by 1,000 but
unchanged on the year.

Labour market – employment varies by sector and sub-area
2016 Broad Sector Share (%)

•

The largest broad sector employer in all three
sub-areas is the distribution, transport,
accommodation and food sector and more so
in the Core Forest & Coastal and Totton &
Waterside sub-areas. This is a sector heavily
reliant on consumer sentiment and spending
power and therefore sensitive to market
conditions.

•

The next largest broad employer is the public
sector with similar distributions in the Core
Forest & Coastal and Totton & Waterside subareas reflecting the presence of larger civic
institutions such as Lymington Hospital,
Brockenhurst and Totton FE colleges, New
Forest District Council HQ. This sector is more
vulnerable to fiscal policy and austerity.

•

The third largest employer is business services
in the Avon Valley and Core Forest & Coastal
sub-areas, but not in Totton & Waterside where
this is the manufacturing sector.

•

Construction is over represented in the Avon
Valley compared to the other two sub-areas,
with almost one in every seven employees
employed in this sector.

•

Likewise, Other services, a large portion of
which relate to the tourism, is over represented
in Core Forest & Coastal compared to the other
two sub-areas, with almost one in every seven
employees employed in this sector.

•

Manufacturing is over represented in Totton &
Waterside, with one in every seven employees
in Totton & Waterside employed in this sector.

•

Real estate, information & communication and
finance & insurance are all overrepresented in
Avon Valley relative to the other sub-areas.

62.4% in the three largest sectors

Avon Valley

28.8

19.1

15.1

13.4

6.7 4.7 4.0 4.0

3.3 0.2

0.7

70.1%

Distribution, transport,
accommodation and food

Public administration, education
& health
Business services

Core Forest &
Coastal

30.9

25.9

13.3 6.2 7.1

8.9

0.4

Construction
2.1 2.5 1.1 1.8

67.6%

Totton & Waterside

30.5

Manufacturing

25.1

12.0

8.0

14.0

4.0

0.1

2.4 1.2 0.7 2.0

70.3%

Other services

Information & communication

Real estate activities
Rural

34.9

23.6

11.8 5.8 4.0 8.6

4.0

0.7

Financial & insurance activities
2.9 2.9 0.7

66.3%

Other Production
Urban

28.2

24.3

13.8

8.9

11.9

5.9

0.1

Agriculture, forestry & fishing
2.5 2.0 1.8 0.7

0.0

25.0

50.0

75.0

100.0

Source: ONS 2016. Agriculture, forestry & fishing excludes farm labourers (SIC 0100) for Hampshire & the New Forest.
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Labour market – spatial concentration of employment
•

Relative to New Forest average - 2017
1.93

1.45

1.36

1.16

1.10

•

Totton &
Waterside
Key
Public Admin,
education & health

1.74

Avon Valley
2.91

•

1.72

2.46

Core Forest &
Coastal Towns

Distribution, transport,
accommodation & food

1.57

Business services
Information &
communications

1.94

1.52 1.39

1.35

1.12

•

•

Construction
Financial & insurance

Other services

•

Real estate
Other production

Manufacturing

Source: ONS 2016

•
Sector employee concentrations (in brackets) relative
to the national average, where 1.0 is equal to national
concentration and values above this suggest a local
employee concentration e.g. 1.63 mean 63% more
concentration and 4.36 is over 4 times the national
concentration.
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Compared to the national employee average
the New Forest has local sector employee
concentrations of 10% or higher in
construction, manufacturing, other production,
real estate (property) and other services (e.g.
visitor type activities).
Manufacturing, construction and real estate are
important high value added sectors, but equally
heavily dependent on market sentiment
(domestic and external demand).
However, the New Forest has very low
employee concentrations in other high value
added sectors such as information &
communication and financial & insurance.
Finance & insurance across the country was
affected by the last recession more than other
sectors and this sector is still undergoing
restructuring. Information & communication
was a major contributor to economic growth in
both New Forest and Hampshire.
At the sub-area level manufacturing and other
production has a very strong employee
concentration in Totton & Waterside.
Construction has strong concentrations in all
three sub-areas, but especially in Avon Valley.
Real estate is also strongly concentrated in
Avon Valley and also to a lesser extent in Core
Forest & Coastal.
The ‘other services’ sector is strongly
concentrated in Core Forest & Coastal.
While employee concentration in the
distribution, transport, accommodation & food
sector is not 10% or above for the New Forest
as a whole, there are employee concentrations
in the Core Forest & Coastal and Totton &
Waterside sub-areas.

Labour market – Knowledge Intensive employment (KI)
remains underrepresented in the area
•

New Forest Knowledge Intensive sector workers
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no change

+1,000
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in 2016

change
on 2015

change
on 2010

KI % share of all employees (2016)
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20.4

20.0
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New Forest sub-sector (%)
share (2016)
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31

ICT & broadcasting
15

11.8
Transportation

0
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100

Annual % Growth Rate
(2015-2016)
Great Britain
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0.0
5.0

0
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20

Great Britain

0.8

0.0

•

1
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Average Annual % Growth Rate per annum (2010-2016)

4.1

Hampshire

•
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Financial services

New Forest

•

10.0

4.1

Hampshire

2.9

New Forest

2.7
0.0

5.0

10.0

Source: ONS 2016. 1 Assuming Great Britain employee numbers and overall New Forest employee numbers remain constant.
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The knowledge intensive economy has become
increasingly important in recent decades as
tacit and explicit human capital has become
heavily commoditised and where knowledge
and information are a key driver of productivity.
The KI sector in the New Forest employs an
estimated 8,000 workers; just over one in every
ten employees (11%). This is much lower than
both Hampshire and the national average
where one in every five employees works in the
sector. However, this is a sector with a
relatively high level of self-employment not
picked up in the BRES data. The KI sector is
heavily represented by business and
professional & technical sub-sectors.
There has been no annual increase in
employee levels in this sector compared to
modest growth in Hampshire (+0.8%) and
more robust national growth (+4.1%).
Annual data is volatile and can lead to the
wrong conclusions. Over the longer term the
New Forest had an estimated 1,000 additional
knowledge employees in 2016 compared to
2010 giving an average annual growth rate of
2.7% per annum. This is marginally slower than
Hampshire (2.9% per annum) and much slower
than the national average (4.1%). Slower
growth locally may reflect a range of factors
such as skills, a lack of suitable office space or
more likely stronger competition in
neighbouring areas. There is no evidence of
clustering, at least in terms of employee
concentrations in this sector across the New
Forest. To achieve parity on local
concentrations with Great Britain1, the New
Forest would need to see 5,600 additional
employees in the KI sectors up to 13,600.

Labour market – variations in Knowledge Intensive
employment (KI) across sub-areas
Sub-area figures and changes over time should be read as indicative rather than as
precise values due to disclosure rounding by ONS. Furthermore, minor changes to
small employee populations can give the impression of large changes.

Size & relative share (%) of all
employees (2016)

Annual change
2015-2016

2,250,
15%

Avon Valley

Average
Annual change
2010-2016

+0, 0%

+250, 2.4% p.a.

Core Forest and
Coastal

3,000,
11%

+0, 0%

+500, 3.7% p.a.

Totton and
Waterside

2,500,
10%

+0, 0%

+0, 0% p.a.

Rural New Forest

2,000,
12%

+0, 0%

+250, 2.7% p.a.

6,000,
11%

Urban New Forest

0%

Source: ONS 2016

50%

+0, 0%

100%

+1,000, 3.7% p.a.
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•

In absolute numbers the Core Forest & Coastal
sub-area has the largest share with 3,000
employees. This is followed by Totton &
Waterside (2,500) and Avon Valley with 2,250.

•

The relative distribution across the three subareas is close between the Core Forest &
Coastal (11%) and Totton & Waterside (10%),
but higher in the Avon Valley (15%).

•

Relatively high concentration of the KI services
in Avon Valley is the main factor that explains
the strong growth in total output (GVA) and the
rising share of the New Forest economy.

•

While the urban area accounts for three out of
every four knowledge intensive employees
(6,000 out of 8,000), in relative terms there is
little difference with similar sector share of total
employees (11%-12%) in both urban and rural
areas.

•

There has been no annual growth across the
sub-areas in 2016. However, since 2010 Core
Forest & Coastal and Avon Valley have seen
average annual growth rates of 3.7% and 2.4%
per annum respectively. Totton & Waterside
has seen no employee growth.

•

Urban New Forest has seen the stronger
growth at 3.7% per annum compared to Rural
New Forest (2.7% per annum)

•

Like the New Forest as a whole all three subareas are under-represented relative to the
national average in terms of knowledge
intensive employment. The highest sub-area
concentration was in the Avon Valley, but that
is still 25% lower than the national average.

Labour market – relatively high concentration of Marine
employment
New Forest Marine sector workers

-500

2,500
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in 2016

•

-1,000

change
on 2015

change
on 2010
•

Marine Sector % share of all employees (2016)
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The marine sector definition is wide ranging
and includes activities from fishing, ship/boat
building/repair and related engineering and
production, oil refining, wholesale & retail of
marine products, transportation, freight and
cargo handling to marine related tourist
activities.
In 2016 the broad marine sector in the New
Forest had 2,500 employees or 3.6% of all New
Forest employees; so not an overly large
employer compared to the other key sectors,
but perhaps more high profile and high value
added. The largest single sub-sector of marine
employment is in mineral oil refining (Fawley)
which accounts for an estimated 1,000
employees, or 40% of all marine workers.
However, boat building (especially pleasure
boats) and repairs accounts for approximately
700 employees and along with other
engineering (700 employees) when combined
account for just under half of all employees.
Annual employee changes between 2015 and
2016 in the marine sector has seen an
estimated 500 fewer workers. Since 2010 there
have been 1,000 fewer marine workers, with a
decline in Hampshire but growth nationally.
The New Forest marine sector has twice the
national employee concentration. Given that
businesses in similar sectors often cluster at
local level this represents a strength and
opportunity for growth in the marine sector in
the area. A steady supply of skills can aid that
process. Brockenhurst College has a purposebuilt facility to support Marine Technology
qualifications including a Level 3 diploma in
marine engineering.

Labour market - high concentration of Marine employment in
Totton & Waterside
Sub-area figures and changes over time should be read as indicative rather than as
precise values due to disclosure rounding by ONS. Furthermore, minor changes to
small employee populations can give the impression of large changes.

Size & relative share (%) of all
employees (2016)

Avon Valley

Core Forest and
Coastal

125,
1%

Urban New Forest

0, 0%

1,750,
7%

400,
2%

2,250,
5%

0%

Source: ONS 2016

-25, 17%

700,
3%

Totton and
Waterside

Rural New Forest

Annual change
2015-2016

100%

•

In absolute numbers the Totton & Waterside
sub-area has the largest share with 1,750
employees. This is followed by Core Forest &
Coastal (700) and Avon Valley with 125
employees.

•

There are relatively large differences in marine
employment distributions across the three subareas. Some 7% of all Totton & Waterside
employees are found in this sector and in stark
contrast to just 3% in Core Forest & Coastal
and 1% in Avon Valley.

•

The urban area with some 2,250 employees
accounts for 85% of all marine employees and
in relative terms has twice the share as rural
New Forest.

•

There has been no annual growth across the
sub-areas and contraction mostly in Totton &
Waterside. More recently in 2017 Green
Marine, the Hythe based yacht building
business went into liquidation with the loss of
46 jobs, while Meercat Workboats has gone
into administration, casting doubt on the future
of 15 jobs at its Hythe-based boatbuilding
business. However, Fairline Yachts is planning
to invest in a new motor yacht factory due to
open at Hythe next summer, with the possible
creation of 200 jobs.

•

Figures on 2010 show even larger decline in all
three sub-areas, but concentrated in Totton &
Waterside. While the New Forest as a whole
has an employee concentration twice that of
the national average, this rises to over four
times the national average in Totton &
Waterside, although there are clearly
challenges being faced by the boat building
sector.

-175, -16.1% p.a.

-200, -4.9% p.a.

-250, -13%

-750, -6.9% p.a.

-50, -11%

0, 0% p.a.

0, 0%

50%

Average
Annual change
2010-2016

-750, 5.6% p.a.
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Labour market – large Care Sector in the area but smaller than
in 2010
New Forest Care Sector workers

5,000

-1,000

employees
in 2016

change
on 2015

•

no change
change
on 2010
•

Care Sector % share of all employees (2016)

New Forest

New Forest sub-sector (%)
share (2016)
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The care sector includes residential nursing
care activities and other care activities from
learning disabilities to the elderly and social
work activities. The sector plays a crucial role
in supporting the economy by maintaining the
physical and mental health of the wider
workforce and residents.
In the New Forest an aging population will
become increasingly more dependent on a
sector that faces uncertainty due to rising
demand and reduced availability of resources,
as well as structural reforms within the sector
driven by technological progress.
In 2016 the care sector in the New Forest had
5,000 employees, or 7.4% of all New Forest
employees. This is higher than both Hampshire
(5.9%) and national average (5.5%) and partly
reflects local elderly demographics.
Social work activities is by far the largest care
sub-sector in the area.
Although demand is expected to rise, total
employment in this sector decreased by about
1,000 fewer workers in 2016. Since 2010 there
has been no change in employee numbers,
while both Hampshire and the national average
have seen growth. There has been annual
decreases across four of the six broad subsectors while there was some growth in other
social work activities which includes child-care
and counselling services. The social work
activities without accommodation for the elderly
and disabled saw no change.
In terms of employees the New Forest has a
care sector concentration 35% above the
national average.

Labour market –Totton & Waterside appears to be more
resilient to job losses in the care sector
Sub-area figures and changes over time should be read as indicative rather than as
precise values due to disclosure rounding by ONS. Furthermore, minor changes to
small employee populations can give the impression of large changes.

Size & relative share (%) of all
employees (2016)

Avon Valley

700,
5%

Core Forest and
Coastal

-500, -17%

1,750,
7%

0, 0%

800,
4%

-200, 20%

4,000,
8%

Urban New Forest

0%

Source: ONS 2016

-550, -44%

2,500,
9%

Totton and
Waterside

Rural New Forest

Annual change
2015-2016

-1,000, 20%

50%

100%

Average
Annual change
2010-2016

•

In absolute terms the Core Forest & Coastal
sub-area has the largest share with 2,500
employees. This is followed by Totton &
Waterside (1,750) and Avon Valley with 700.

•

The relative distribution across the three subareas is staggered by increments of two
percentage points with 9% of all Core Forest &
Coastal employees working in this sector,
followed by 7% in Totton & Waterside and 5%
in Avon Valley.

•

The urban area (4,000) accounts for 83% of all
care sector employees, and in relative terms
has twice the share as rural New Forest.

•

There has been no annual growth across the
sub-areas and contractions mostly in Avon
Valley and Core Forest & Coastal. Totton &
Waterside saw no change.

•

Annual data is at best indicative and subject to
future data revisions. Therefore, the estimates
over a longer period of time are arguably more
appropriate to assess the health of the sector.

•

Figures on 2010 show a decline in Avon Valley
but growth in Core Forest & Coastal. There
was again no change in Totton & Waterside

•

While the New Forest as a whole has an
employee concentration of around 35% above
the national average there are significant
differences at the sub-area level.

•

In Core Forest & Coastal this stands at 65%
above the national average while in Totton &
Waterside it is 28% above the national
concentration. Avon Valley has a care sector
concentration of around 15% lower than the
national average.

-100, -2.6% p.a.

+200, 3.4% p.a.

0, 0% p.a.

-100, -2.3% p.a.

0, 0% p.a.
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Labour market – Tourism is a strategically important sector to
the local economy
New Forest Tourism sector workers

9,000

-1,000

employees
in 2016

change
on 2015

Tourism Sector % share of all employees (2016)

New Forest

8.8

Hampshire

8.4
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-15.0

Source: ONS 2016
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•

In 2016 the tourism sector in the New Forest
had 9,000 employees, or 13.2% of all New
Forest employees. Food & drink is the largest
sub-sector (42%) followed by accommodation
(31%).

•

Annual employee changes between 2015 and
2016 in the tourism sector has seen an
estimated 1,000 fewer workers. However,
annual data is volatile and often subject to
significant data revisions.

•

Since 2010 there have been 1,000 additional
employees that mirrors growth in Hampshire
and nationally, although per annum growth
rates in the New Forest have been slower.

•

At the sub-sector level decreases were more
notable in food and drink with collective losses
of 500 employees, split equally between the
two sub-sectors.

•

Accommodation saw collective losses of 400
employees in hotels, holiday & short lets and
camping. Few sub-sectors saw employee
growth but there were 200 additional
employees in amusement/recreation activities.

3

40

60

Average Annual % Growth Rate per annum (2010-2016)

4.7

The New Forest is visited by millions of people
every year to the the National Park, the
coastline and sailing facilities, numerous
market towns and several major themed
attractions such as the Beaulieu Motor
Museum and Paultons Park.
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The tourism (leisure &visitor economy) sector
definition includes inter alia; cultural services,
nature reserves, sports facilities, amusement
parks, accommodation, travel agency,
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change
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Labour market – Tourism is especially important to the Core
Forest & Coastal sub-area and rural employment.
Sub-area figures and changes over time should be read as indicative rather than as
precise values due to disclosure rounding by ONS. Furthermore, minor changes to
small employee populations can give the impression of large changes.

Size & relative share (%) of all
employees (2016)

1,750,
12%

Avon Valley

Core Forest and
Coastal

Totton and
Waterside

-250, -13%

6,000,
21%

0, 0%

1,750,
7%

-250, 13%

4,000,
22%

Rural New Forest

-1,000, -11%

5,000,
10%

Urban New Forest

0%

Source: ONS 2016

Annual change
2015-2016

-500, -17%

50%

100%

Average
Annual change
2010-2016

•

In absolute numbers the Core Forest & Coastal
sub-area has by far the largest share with
6,000 employees. This is jointly followed by
Totton & Waterside (1,750) and Avon Valley
with (1,750).

•

This employee distribution is hardly surprising
as the Core Forest & Coastal sub-area is home
to the Beaulieu Motor Museum, Paultons Park
and the prime visitor destinations of
Brockenhurst, Lyndhurst and Lymington.

•

The relative distribution across the three subareas is significantly different. One in every five
employees in the Core Forest & Coastal sub
area works in the tourism sector. This is in
stark contrast to 12% in Avon Valley and 7% in
Totton & Waterside.

•

The urban area (5,000) accounts for 55% of all
care sector employees, but in relative terms
has half the share (10%) of the rural New
Forest (22%).

•

There has been no annual growth across the
sub-areas and contractions mostly in Avon
Valley and Totton & Waterside. The Core
Forest & Coastal saw no change on the year.

•

Figures on 2010 show no change in Avon
Valley but significant growth in Core Forest &
Coastal (+1,500). However, there was a
contraction in in Totton & Waterside

•

All three sub-areas have employee
concentrations well above the national
average.

0, 0% p.a.

+1,500, 5.9% p.a.

-250, 2.6% p.a.

+1,000, 5.9% p.a.

0, 0% p.a.
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Labour market – high employment concentrations in
Marine and Tourism
New Forest

2.29

1.35

1.38

1.51

2.54

•

Urban New Forest

Rural New Forest

2.80

1.45

1.14

•

Totton & Waterside
Under represented
Knowledge
intensive

1.28
Avon Valley

Core Forest &
Coastal Towns

0.59

New Forest
Avon Valley

0.75

Core Forest &
Coastal Towns

0.54

Totton &
Waterside

0.50

4.36
•

1.33
1.63

1.56

2.45

•

Key
Knowledge intensive

Care

Marine

4.36

Concentration over
2 x national average

Source: ONS 2016

Tourism

1.63

Concentration

•
Sector employee concentrations (in brackets) relative
to the national average, where 1.0 is equal to national
concentration and values above this suggest a local
employee concentration e.g. 1.63 mean 63% more
concentration and 4.36 is over 4 times the national
concentration.
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Industry concentrations are calculated by
comparing the industry’s share of the sub-area
employment with the share of national
employment. Industries which have both high
business concentration (see Enterprise) and
relatively high total job numbers typically form
an area’s economic base. Such sector are not
only important for the jobs they provide, but
also for their multiplier effect i.e. the jobs they
indirectly create in other dependent industries.
Of the four strategically important sectors
identified by the New Forest, all bar knowledge
intensive has a local employee concentration
relative to the national base. Marine has a high
local employee concentration that is even more
marked in the two coastal facing sub-areas and
especially Totton & Waterside. Therefore,
recent businesses going into administration is a
challenge. Although, potential longer-term
developments in the pipeline may improve the
outlook for the sector.
Tourism also has strong local employee
concentrations and particularly in rural New
Forest and also within the Core Forest &
Coastal and Avon Valley sub-areas.
Care has a lower concentration in the New
Forest compared to marine or tourism, but has
a stronger sub-sector concentration in the Core
Forest & Coastal sub-area, and also relatively
high in the urban New Forest.
However, there is a significant under
representation in knowledge intensive
employment. To achieve parity with the
national average concentration will require
significant job creation or shift from other
sectors to more knowledge intensive type
activities.

Economic disadvantage– middling but growing resident
economic inactivity
Number of Economically Inactive Residents in 2017
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Resident Economic Inactivity Rate (2017) Distribution (Local Authority Districts/Unitary)
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*sub-area figures have higher confidence intervals and less reliable and subject to larger changes and read with more caution.

•
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The costs of economic exclusion impact at the
individual level in terms of health, deprivation
and unfulfilled potential, and collectively on the
economy by narrowing the tax base and
increasing health and social services spending.
Of the 20,000 economically inactive, an
estimated 3,000 residents want a job but are,
for whatever reason, economically inactive.
The latest official resident economic inactivity
data shows the New Forest has an economic
inactivity rate of 19.5% which is below the
national average (22.1%), but above the
Hampshire average (16.9%).
The New Forest has medium levels of resident
working age economic inactivity against the
national picture, although the number has
grown on the year by 3,500 and by 3.0
percentage points on the rate. This is in stark
contrast to both Hampshire and the UK where
economic inactivity levels and rates have both
contracted.
Those economically inactive residents in the
New Forest who do want a job decreased by
1,400 on the year to 3,000, while those who do
not want a job increased by almost 5,000 to
17,000 and the reason why economic inactivity
has risen overall on the year. Where data is
available the primary reasons for not wanting a
job was looking after family/household, being a
full-time student or in retirement, while the main
underlying causes of annual growth in inactivity
suggest this is down to more economically
inactive full-time students and retirees.
For the 12 months to June 2017 the New
Forest inactivity rate is within the bottom 50%
of all local authorities across Great Britain.

Economic disadvantage– low and falling claimant count
unemployment
•

Claimant Count Rates 2013-2017
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New Forest sub-area Claimant Count Rates 2013-2017
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The monthly Claimant Count rate is the best
proxy for unemployment at the local level,
albeit a much narrower measure than the ILO
definition used in the APS. The monthly data
are not seasonally adjusted and to allow for this
the data are compared by year-on-year basis.
On the claimant count measure the New Forest
has been consistently lower than the national
average but more closely aligned to the
Hampshire average with both seeing similar
rates and trajectories. The September 2017
claimant count rate for the New Forest was
0.7% which is marginally lower than Hampshire
(0.8%) but significantly lower than the national
average (1.9%). The number of New Forest
residents of working age on unemployed
claimant benefits was 745 in September 2017.
This was up by 115 on the year, but over 600
fewer claimants compared to September 2013.
On the year the claimant count rate rose by 0.1
of a percentage point from 0.6% in 2016 to
0.7%, the same growth rate as Hampshire
while the national average was unchanged.
Since 2013, the trend has been downwards as
the economy improved with unemployment
rates halved from 1.4% to 0.7% between 2013
and 2015. Since 2015 the New Forest
unemployment benefit rates have been fairly
consistent at between 0.6% and 0.7%.
There is little sub-area variation in rates and
since 2016 a convergence around the district
average. However, the current rural rate is
0.5% and much lower than the urban rate of
0.8%, which is wholly expected given higher
concentrations of economic deprivation in
towns.

Economic disadvantage- one of the least deprived local
authorities with only a few pockets of deprivation
•

2015 Index of Multiple Deprivation (IMD)

•

•

2015 Indices of Deprivation
IMD 1 1

4

Income

4

Employment

4

Education, Skills and Training

4
3

2

Health Deprivation and Disability

1

Crime

1

9
4

7
7

Barriers to Housing and Services

7

Living Environment

5

IDACI

6

IDAOPI 1
0

23
5

4
10
10th decile

Source: DCLG 2015

1

•

12

4 2

20

Number of LSOA

20th decile

30

40
30th decile

District Summary of IMD based on average rank of scores

50

34

The New Forest is one of least deprived local
authority areas in England and is ranked 255th1
out of 326 districts and unitary authorities with
one being the most deprived. This places the
district within the 7th decile overall. However,
the district summary masks a few localised
hotspots of neighbourhood deprivation.
Six neighbourhoods can be identified from the
Index of Multiple Deprivation Map and the
same locations will generally crop up across
most of the different types of deprivation,
therefore providing a focus for policy
interventions. However the data is five or more
years old and the indices may not reflect
current circumstances i.e. improvements in the
recent economic status of the resident
population and recent interventions by New
Forest District Council, partners or third sector
organisations.
Of the six LSOA in the top three IMD deciles,
one falls within the 10% (1st decile) of most
multiple deprived areas in England. This is in
Blackfield. One LSOA in the Netley View area
of Buttsash falls within the 20% (2nd decile)
most multiple deprived. This leaves four LSOA
in the 3rd decile with three in the Core Forest &
Coastal and one in Totton & Waterside (see
sub-areas). There are no multiple deprived
neighbourhoods below the 30% threshold in
the Avon Valley according to the latest IMD.
The most prevalent type of deprivation in the
New Forest is, unsurprisingly, the Barriers to
Services and Housing due mainly to the
geographical barriers sub-domain using
distance to services as the measure. Education
and skills is the next highest by number of
LSOA (18).

Economic disadvantage– deprivation levels and types vary by
sub-area
2015 Indices of Deprivation

Avon Valley
IMD
Income
Employment
Education, Skills and Training
Health Deprivation and Disability
Crime
Barriers to Housing and Services
Living Environment
IDACI
IDAOPI

•

There is little evidence of deprivation in the
Avon Valley sub-area, and what there is mostly
based on access to services or the quality of
housing. In Ringwood the outdoor (air quality)
LSOA covers the town centre/intersection with
A31/A338, a well known rush-hour congestion
hotspot.

•

The Core Forest & Coastal sub-area has three
neighbourhoods in the 3rd decile on the IMD
measure. One broadly covers the Efford Way
estate in Pennington while the other two are in
New Milton and within Milton Ward and
Fernhill Ward. These same areas are among
the most deprived on the income and
employment benefit indices, while additional
areas are affected for education, barriers to
services/housing and the living environment
(mostly indoor sub-domain, and the geographic
sub-domain i.e. distances to services in the
rural areas).

•

Totton & Waterside has a different profile to the
other sub-areas with a more graduated IMD
distribution from a Blackfield neighbourhood
among the 10% most deprived areas in the
country to one LSOA each in the 2nd and 3rd
deciles. These are in Netley View in Buttsash
(2nd decile) and in the Hounsdown area of
Totton (3rd decile). Perhaps reflecting a
younger demographic the sub-area has more
deprivation in education (young people and
children sub-domain) and on the IDACI
measure. The area also has more deprivation
on mostly geographic sub-domain and barriers
on access to services. Blackfield is the only
area in the 3rd decile to score on the wider
barriers sub-domain i.e. access to housing or
affordability of housing.
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2. Skills & Occupations
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Skills – large and growing skills deficit at the top of the skills
distribution
Levels of qualifications as percentage of working age population 2016 (%)

•
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Levels of qualifications as percentage of working age population 2010 (%)
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Qualifications and skills enhance employment
opportunities for the individual and are the major
driver of productivity growth, competitiveness
and economic prosperity of the local economy.
At the top of the skills distribution the New
Forest has a large skills deficit compared to
both Hampshire and the UK. Less than a third of
residents in the New Forest (30.9%) held a
Level 4+ Qualification (a degree or higher
qualification) in 2016 compared to 38% in
Hampshire and the UK.
One in four of the working age population in the
New Forest have NVQ3+ (A-level+), which is
above the Hampshire and the UK averages.
The New Forest has a slightly higher proportion
of working age residents with trade
apprenticeships (3.9%) than Hampshire or the
UK.
Changes over time reveal an interesting pattern
of relative skills growth. At the top of the
distribution, the proportion of highly skilled
residents with NVQ4+ in Hampshire and the UK
increased twice as fast as in the New Forest
between 2010 and 2016.
The New Forest on the other hand has gained
more in the middle of the skills distribution
(NVQ3+). The proportions of residents with
trade apprenticeships decreased in the New
Forest, Hampshire and the UK between 2010
and 2016.
Some 8.9% of people of working age in New
Forest have no skill which is close to double the
Hampshire average (4.6%) and slightly above
the national average (8.3%). The New Forest
saw an increase in the proportion of its working
age residents with no skills since 2010 while
Hampshire and the UK saw decreases.

Source: ONS 2016. Notes: Level 1 is equivalent to at least one GCSE or equivalent (NVQ1); Level 2: 5+ A-C GCSEs or equivalent (NVQ2);
Level 3: A levels or NVQ3 and Level 4+: Certificate of Education, Diplomas/Degrees, Postgraduate qualifications such as Doctorates and Masters (NVQ4+).

Skills – relatively large skills disparities at the sub-area level
Levels of qualifications by sub-areas 2011 (%)
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•

Timely data is not available at the sub-area level
and the 2011 Census is the only open source of
comparable data. The skills estimates are
based on the 16-64 age group and hence
broadly comparable to the Hampshire or the
UK data shown on the previous page.

•

In 2011, the Avon Valley sub-area had the
highest qualified resident population with more
than one in three residents (34.5%) holding a
Level 4+ qualification i.e. degree or higher.

•

Avon Valley is followed closely by the Core
Forest & Coastal sub-area with 32.4% of Level
4+ qualified residents. In contrast Totton &
Waterside sub-area, with around a fourth of all
residents, had the lowest percentage of
graduate level residents (25.3%).

•

A slightly larger proportion of residents with no
formal qualifications was found in the Totton &
Waterside sub-area (11.8%), compared with the
New Forest average (11.5%). The other two
sub-areas had a marginally smaller proportions
of residents without formal qualifications than
the New Forest average.

•

Demographic differences and industrial
structure are the main factors that account for
the differences in skills distribution at the subarea level.

•

Although there are no higher education
institutions in the New Forest, the district is in
close proximity to several universities such as
Bournemouth, Southampton/Solent and
Winchester. Moreover, two local colleges,
Totton and Brockenhurst provide a good range
of level 3 and level 4 qualifications and
apprenticeships.
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90%
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Source: Census 2011. Notes: Level 1 is equivalent to at least one GCSE or equivalent (NVQ1); Level 2: 5+ A-C GCSEs or equivalent (NVQ2);
Level 3: A levels or NVQ3 and Level 4+: Certificate of Education, Diplomas/Degrees, Postgraduate qualifications such as Doctorates and Masters (NVQ4+).

Occupations – large and widening gap among the top
occupational groups
Occupational structure 2016*
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Higher skilled occupations are integrated by the top three occupations: ‘Managers, directors &
senior officials’; ‘Professional occupations’ and ‘Associate professional & technical occupations’.
Medium skilled occupations are integrated by: ‘Administrative and secretarial occupations’;
‘Skilled trades occupations’; ‘Caring, leisure & other service occupations’ and ‘Sales & customer
service occupations’.
Lower skilled occupations are integrated by the bottom two occupations: ‘Process, plant &
machine operatives’ and ‘Elementary occupations’.

Source: ONS 2016. Note: *UK resident and workplace workers percentages are identical.

•
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The occupational structure has been
aggregated into three major groups (higher,
medium and lower skilled) and workers have
been classified by resident and workplace
status. The latter are workers who do not have
to be necessarily residents.
Given the large skills deficit at the top of the
skills distribution it is perhaps not surprising that
the New Forest has a large occupational deficit
among higher skilled occupations with its
comparator areas.
Some 34.8% of New Forest residents were
employed in one of the top three occupational
categories, compared to 48.2% in Hampshire
and 45.2% in the UK.
Around a quarter of New Forest residents were
in lower skilled occupations (bottom two major
occupations) compared with one in seven in
Hampshire.
Hampshire and the UK saw the proportions of
resident workers in higher skilled occupations
increase between 2010 and 2016. In contrast,
the New Forest saw a decrease (-0.4
percentage points). In addition, the proportion of
resident workers in lower skilled occupations in
the New Forest increased by +1.2 percentage
points whereas in Hampshire and the country it
decreased by -2.2 and -0.3 percentage points
respectively.
The proportions among workers (resident or
not) are similar but generally smaller than
amongst the resident population. The latest data
suggests that people in medium and low skilled
occupations are far more likely to travel shorter
distance to their place of employment than
higher skilled occupations, many of which
commute outside the area.

Occupations - large occupational disparities at the sub-area level 40
•

Occupational structure of resident population 2011 (%)
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Occupational structure of workplace population 2011 (%)
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Higher skilled occupations are integrated by the top three occupations: ‘Managers, directors &
senior officials’; ‘Professional occupations’ and ‘Associate professional & technical occupations’.
Medium skilled occupations are integrated by: ‘Administrative and secretarial occupations’; ‘Skilled
trades occupations’; ‘Caring, leisure & other service occupations’ and ‘Sales & customer service
occupations’.
Lower skilled occupations are integrated by the bottom two occupations: ‘Process, plant & machine
operatives’ and ‘Elementary occupations’.

Source: Census 2011

Occupational estimates are based on the 2011
Census estimates for the 16-64 age group and
hence broadly comparable to the Hampshire or
the UK data shown on the previous page.
Avon Valley was the sub-area with the highest
proportion of residents in higher skilled
occupations (45.5%) and the smallest
proportion in lower skilled occupations (13.5%)
in the New Forest in 2011.
On the other hand the Totton & Waterside subarea had the smallest proportion of residents in
higher skilled occupations (37.5%) and the
largest proportion of resident workers in lower
skilled occupations (18.2%).
The occupational distribution in the Core Forest
& Coastal sub-area was similar to the New
Forest average with a slightly lower proportion
than the average at the top and a slightly higher
proportion than the average at the bottom.
The three New Forest sub-areas had larger
proportions of residents in higher skilled
occupations than the proportions of workplace
workers. This implies some residents commute
to areas outside the News Forest for better paid
jobs.
The occupational structure across the New
Forest is again explained by the skills profile of
its population, demographics and the sectoral
distribution between the three sub-areas. In
some areas there is predominance in lower
skilled retail and hospitality subsectors (part of
the broad distribution, transport,
accommodation and food sector) as well as a
lack of high-value added occupation sectors
(such as information & communication and real
estate broad sectors) in the local economy.
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Business - Main business, industrial & office estates*
* B1, B2 and B8 sites (>1 hectare)

Salisbury

A36

Commercial Road

Romsey

A338
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Testwood House South Hampshire
Industrial Estate

Key

1. Rushington
Business Park

Main Site
A36

Sandleheath
Industrial Estate

Town

M27

Fordingbridge

Motorway

Totton

Cadnam

A337

Avon Valley

Railway

Headlands
Business Park

Sub-area

Ringwood

National Park
Millstream
Trading Estate
Ringwood/Pullman
Trading Estate

A31

A35

Southampton
Marchwood
Industrial Estate
Sea Mounting Centre
Marchwood Military Port

2
1

Carlton
House

A31

A338

B-road

Hounsdown
Business Park

M271

Station

A-road

2. Brokenford
Business Park

M27

Ashurst

Lyndhurst

Hythe

Shore Rd &
Hythe Marine Park

A326

Totton & Waterside

Core Forest
& Coastal

Hightown
Industrial Estate

Fawley Refinery

Brockenhurst
Beaulieu

Fawley

Hardley
Industrial Estate

A35

A338

Sway

A337

Ampress Park
Bournemouth
International

New Milton

Lymington

Marsh Lane/Saltmarsh
Industrial Estate

A337

Bournemouth

ferry

Christchurch
Milford-on-Sea

Queensway
Industrial Estate

Source: Hampshire County Council 2017

Wick/Gore Rd
Industrial Estate

Yarmouth

Gordleton
Industrial Estate

Isle of Wight
©EBIS 2017

Business – large business base but sluggish growth
Business stock 2017

9,075
New Forest

69,665

3.13million

Hampshire

United Kingdom (UK)

•

Enterprise, through entrepreneurship and
scaling-up and growth of existing businesses,
is an important driver of productivity,
innovation and competition. With more than
9,000 businesses* (local business units), the
New Forest accounts for over one in eight of
all businesses in the Hampshire County
Council area (13%). The main business sites
are located mostly outside the New Forest
National Park area.

•

In 2017 the New Forest had about 75
additional businesses compared to the
previous year. Business growth was just 0.8%,
considerably weaker than in Hampshire or the
UK (3.3% and 4% respectively). The most
recent data suggests that in the last year the
New Forest accounted for 3.4% of the overall
business growth in Hampshire, well below its
share of the total business stock.

•

Annual growth rates are volatile and often
subject to large data revisions. Hence,
analysis over a longer time horizon is arguably
more appropriate to adequately analyse
growth in the local business population.

•

In 2017 the New Forest had 800 more
businesses than in 2010. Over this time the
business population in New Forest increased
by 1.3% on average per annum (p.a.), slower
than the average annual growth rate in
Hampshire and the UK (+2.3% and +2.8% p.a.
respectively). Between 2010 and 2017, the
New Forest accounted for 7.7% of the overall
growth in business population in Hampshire,
well below its share of the total business stock.

Change on year (2016-2017)
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Change on 2010-2017
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Source: ONS 2017. *The numbers are based on local units that are greater than reporting units (enterprises) and as such are not directly comparable.
Business demography estimates lag one year behind the UK Business Count and has a different methodology (enterprises rather than local units) and hence the difference in
the business stock.

Business – similar growth rates are found at the sub-area
level since 2010
•

Business stock 2017
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•

Change on year (2016-2017) – indicative due to rounding
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The highest number of business within the New
Forest is found in the Core Forest & Coastal
sub-area with almost 4,000 businesses or
nearly half of all businesses in the New Forest
(43.1%).
This is followed by 2,800 businesses in the
Totton & Waterside sub-area, nearly a third of
all businesses. Lastly, around a quarter of all
businesses in the New Forest are located in the
Avon Valley sub-area (2,345 businesses).
Based on the ONS/DEFRA urban-rural
classification, more than two thirds of all
businesses in the New Forest (6,105, 67.3%)
are urban based, with about one in every three
businesses located in the rural areas (2,970).
The latest annual data points to strong growth
in the business population in Totton &
Waterside and a small contraction in Core
Forest & Coastal.
However, this data is indicative, subject to data
revisions and rounding error, hence it is more
appropriate to look at changes over a longer
time horizon.
Business growth within the New Forest was
similar between 2010 and 2017. The fastest
growth was registered in Totton & Waterside
(1.6% p.a.), but a significant contribution to the
average rate of growth was made in the latest
year.
Business growth in Avon Valley and Core
Forest & Coastal averaged 1.2% and 1.1%
respectively since 2010. The data suggests
that businesses in rural areas have grown
faster than urban based businesses since
2010 and between 2016 and 2017.

Business – above average concentration of SMEs
Businesses by employment size-band 2017 (%)
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With the SME business population accounting
for the lion’s share of all businesses in the New
Forest, the business distribution is similar to
Hampshire and the National average.
SME businesses or businesses that employ
between 0 (single proprietors) and 249 people
account for 99.8% of all businesses in the New
Forest. This is a slightly higher proportion than
in Hampshire and the UK.
Small-sized businesses (those that employ
between 10 and 49 employees) are more likely
to be located in the New Forest than in both
Hampshire or the UK. About one in eight of all
businesses in the New Forest are small-sized
businesses.
Some 20 large businesses (those that employ
more than 249 employees), or 0.2% of all
businesses, are found in the New Forest.
Proportionally this is lower than in Hampshire
or the UK.
Large businesses are equally split between
Core Forest & Coastal and Totton & Waterside
sub-areas. The data suggests there are no
large businesses in Avon Valley*. The share of
large businesses in Core Forest & Coastal is
similar to the Hampshire average while the
share in Totton & Waterside is similar to the
UK average. The distribution of large
businesses will reflect the availability of
suitable commercial sites – see Commercial
Sites and developments.
Rural areas across the New Forest see more
micro businesses but the same proportion of
large establishments as urban areas. On the
other hand small and medium-sized
businesses are concentrated in urban areas.

Source: ONS 2017. *Data are rounded to the nearest five so the data would suggest no or fewer than three businesses.

Business – high business concentration but relatively low
start-up rate
New Forest business demographics - 2016
Active

Births

Deaths Net Growth

8,340

805

860

Enterprises per 10,000 adult population
2016

-55

1000

Survival of newly born enterprises
5-year survival

819

798

360

Hampshire

10

9.7

Business density per adult population (per
10,000 people of working age) in the area was
819 businesses, which is greater than the
Hampshire or the UK averages with 798
businesses and 691 businesses respectively.

•

Within the New Forest the survival rates were
generally higher than Hampshire and the UK
on both three and five year survival cycles for
start ups (births).

•

At 66.3% and 51.1% of all newly born
businesses surviving three and five years
respectively, the business survival rates in New
Forest compare favourably with the Hampshire
and the UK averages.
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The most recent data on business
demographics suggests some 8,350 active
enterprises in the New Forest in 2016*.
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•

The district saw some 79 business births per
10,000 adult population in 2016 compared to
101 business births in both Hampshire and the
UK.

Hampshire

UK

•

The business birth rate in the New Forest stood
at 9.7% of the active business stock, well below
the Hampshire and the UK average (12.7% and
14.6%).

•

About 1 in 10 of all active businesses in the
New Forest area stopped trading in 2016. The
business closure (death) rate is similar to the
Hampshire average. The death rate (closures)
in the New Forest exceeding the birth rate
points to a negative net growth in the number
of enterprises in the area (-55 fewer
enterprises) in the district in 2016 than in the
previous year.
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Source: ONS 2016. Adult population is working age population (aged between 16 and 64 years old). * Business Demography lags one year behind
the UK Business Count and has a different methodology (enterprises rather than local units) and hence the difference in the business stock.

Business – service dominated but concentrations of
manufacturing, construction and real estate businesses
•

2017 Broad Sector Share (%)

Distribution; transport;
accommodation and food

•

Business service

New Forest

25.4

23.2

13.1

8.3 6.4 6.3 6.2
Construction
4.5

4.4

2.1

Public administration,
education & health
Other services
Hampshire

23.8

26.5

12.4

8.1 6.0 5.7

•

9.2
Production

•
3.0

3.3

2.1

Information & communication

Agriculture, forestry & fishing
United
Kingdom

26.3

24.6

10.5

9.1

6.4 5.3 7.2

Real estate

4.9

0.0

25.0

50.0

75.0

3.4

2.4

•

•

Financial & insurance activities

100.0

•

Source: ONS 2017
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With a quarter of all businesses (2,305), the very
broad distribution, transport, accommodation &
food sector is the largest sector in the New
Forest in 2017. The New Forest is not dissimilar
to Hampshire or the UK economy.
The second largest broad sector is business
services that account for more than 2,000
businesses or around 23% of all businesses in
the New Forest. However this broad sector is
proportionally smaller than the Hampshire and
UK averages (26.5% and 24.6% respectively).
Similarly, it’s high-productivity professional,
scientific & technical (15.8%) subsector is
underrepresented in the district relative to the
Hampshire and the UK averages.
The third largest broad sector is the construction
sector with nearly one in eight (1,200)
businesses. This is proportionally larger in the
New Forest than in Hampshire and the UK.
With only 190 businesses in the high-value
added real estate sector, the New Forest is
overrepresented relative to both the Hampshire
and the UK average.
The high value added manufacturing sector is
also overrepresented in the area with some 510
businesses in New Forest.
New Forest businesses are relatively
underrepresented in several high-value added
services, the kind of activities that are the main
drivers of business and economic growth in most
local economies.
Information & communication, after professional,
scientific & technical is probably the most
important higher value-added sector with 6.2%
of all businesses, but well below Hampshire and
lower than the UK.

Business – spatial concentrations of business activity
•

New Forest
1.27

1.24

1.20

•

Totton &
Waterside
Key
Public Admin,
education & health
Distribution, transport,
accommodation & food

1.46
1.13

1.19

1.22
1.13

•

1.21

Avon Valley
Core Forest &
Coastal Towns

1.10

Business services

1.17 1.16 1.10 1.10
Information &
communications

•

Construction
Financial & insurance

Other services
Real estate
Agriculture,
forestry & fishing
Manufacturing

Source: ONS 2017

Sector business concentrations (within circles) relative to the national
average for New Forest district and relative to the New Forest average
for sub-areas, where 1.0 is equal to national concentration and values
above this suggest a local employee concentration e.g. 1.63 mean 63%
more concentration and 4.36 is over 4 times the national concentration.

•
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Production (manufacturing), construction and
real-estate activities in New Forest are
concentrated relative to the national average.
The degree of business concentration in these
sectors in the area is around 20% to 25%
above the national average.
The high value added real-estate is the sector
with the highest concentration in the area and
27% above the national average. Construction
is another sector with higher concentrations
although activity in this sector is cyclical.
Manufacturing is another sector with above
average levels of concentration.
The lowest concentration of businesses in the
New Forest is found in the high-value added
services driven sectors of information &
communications and finance & insurance. The
spatial distribution and concentrations of high
value-added businesses and employment are
the main factors that explain divergence in
economic growth rates in the New Forest since
2010.
Agriculture, ICT, finance & insurance and real
estate are overrepresented in Avon Valley
relative to the New Forest average. The Core
Forest & Coastal has relatively high local
business concentrations in agriculture, finance
& insurance, real estate and other services.
The predominantly urban Totton & Waterside
sub-area has concentrations in production
(manufacturing), construction and the broad
public sector.
Rural New Forest has concentrations in
agriculture and real estate, which is to be
expected, but the rural areas also tend to have
concentrations of information & communication
and business services.

Business – business growth driven by business services and
information & communication
New Forest sector share growth 2010-2017 (%)
compared with sector share in 2017 (%)
Business
services

New Forest sector average
annual growth 2010-2017 (%)

51.3(+395 businesses)

3.0

23.2

•

14.3 (+110 businesses)

Information &
communication

3.1

6.2

Public admin.,
education
& health

13.0 (+100 businesses)
8.3

Agriculture,
forestry
& fishing

8.4 (+65 businesses)
4.5

Production

7.8 (+60 businesses)
6.3

•

•

2.1

2.5

1.6

•
3.9 (+30 businesses)
4.4

Real estate

3.2

Construction

•

(+25 businesses)

0.3

13.1

Distribution,
transport, food &
accommodation

2.6 (+20 businesses)
25.4

Financial
& insurance

0

0.1

•

Business stock
change share
2010-2017 (%)

0.0
2.1

(-35 businesses)
-4.5
Other
6.4
services
-20

1.1

20

0.0

Business stock
share 2017 (%)
40

60

-0.8

-5.0

0.0

5.0

Source: ONS 2017. Due to rounding the totals might be differ from other dataset totals.
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The overall growth in businesses in the New
Forest area has been sluggish since 2010 when
compared to Hampshire and the UK average.
However, sectoral data suggests the increase in
business numbers was driven by a handful
mostly higher value-added sectors.
Over a half of all additional businesses in the
New Forest are found in business services,
which is more than double what is on average
expected to normally happen.
Information & communication accounts for
about 6.2% of all businesses in the area but this
sector also disproportionally contributed to
business growth in the area, with around 14%.
In percentage terms the number of businesses
in this sector expanded by 3.1% on average
p.a., faster than in any other broad industrial
sector.
Production (mostly manufacturing) is another
sector with above the average contribution to
business growth in New Forest – about 7.8%,
above its share in the local economy.
The high-value added real estate sector added
30 additional businesses, slightly below its
share in the local economy and the broad public
sector (in this case education & health) also
made a significant contribution to the overall
growth in business population.
Faster growth in the total number of businesses
in the area was primarily held back by sluggish
growth in two large sectors – the broad
distribution sector and in construction. In 2017
there were just 20 additional businesses in the
broad distribution sector compared to 2010.
This is nearly one tenth of what is on average to
be expected if the growth were uniformly
distributed across sectors.

Business – strong growth in Knowledge Intensive businesses

+40

2,235
businesses
in 2017

change
on 2010

Knowledge Intensive sector %
share of all businesses (2017)
New Forest

Number & share (%) of all
businesses (2017)

•

There are some 2,235 knowledge intensive
businesses in the New Forest or around one in
four of all businesses in the area. Proportionally
this is smaller than in Hampshire (30.4%) and
the UK (26.4%).

•

The distribution of knowledge intensive
businesses across the three economic subareas is fairly uniform, with one in four in both
Avon Valley and Core Forest & Coastal and a
slightly smaller proportion in the Totton &
Waterside.
Knowledge intensive businesses tend to be
more concentrated in the rural areas than in
urban areas. Some 27.8% of all businesses in
the rural areas fall within the broad knowledge
intensive category compared with the urban
counterparts (23.1%).
Business growth amongst knowledge intensive
businesses in New Forest was on average
twice as fast as the growth in the total number
of businesses since 2010.

Average
Annual change
2010-2017

Avon
Valley

595,
25%

+90, 2.4% p.a.

Core
Forest &
Coastal

995,
25%

+205, 3.4% p.a.

24.6

Hampshire

30.4

United
Kingdom

Totton
&
Waterside

26.4
0

25

50

75

•

+140, 3.5% p.a.

•

100

Average Annual % Growth Rate per annum (2010-2017)
New Forest

650,
23%

Rural
New
Forest

825,
28%

Urban
New
Forest

1,410
23%

•

There were some 430 additional New Forest
knowledge intensive businesses in 2017
compared with 2010. This equates to the
growth rate of 3.1% p.a. compared to 1.3% p.a.
for all businesses. Nevertheless, this is still
below the Hampshire and the UK average.

•

Core Forest & Coastal and Totton & Waterside
sub-areas saw above average growth in the
number of knowledge intensive businesses
(both around +3.4% p.a.).
Rural areas saw growth in knowledge intensive
businesses similar to the Hampshire average
and some 1.1 percentage point p.a. faster than
the urban areas.

+190, 3.8% p.a.

3.1

Hampshire

4.0

United
Kingdom

+240, 2.7% p.a.
•

5.2
0%

0.0

5.0

10.0

50%

100%
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Source: ONS 2017. Sub-area figures and changes over time should be read as indicative rather than as precise values due to
disclosure rounding by ONS. Furthermore, minor changes to small employee populations can give the impression of large changes.

Business – above average concentration of Marine businesses
but growth lags Hampshire

330

+40

businesses
in 2017

change
on 2010

Marine businesses - share of all
businesses (2017)
New Forest

•
Number & share (%) of all
businesses (2017)

Avon
Valley

Average
Annual change
2010-2017

50,
2%

+5, 1.5% p.a.

145,
4%

+20, 2.1% p.a.

•

3.6

Hampshire

Core
Forest &
Coastal

2.8

•
United
Kingdom

2.2
0

25

50

75

100

Average Annual % Growth Rate per annum (2010-2017)
New Forest

Totton
&
Waterside

135,
5%

Rural
New
Forest

105,
4%

+20, 2.3% p.a.

Urban
New
Forest

2.2

There were 40 more marine businesses in the
New Forest in 2017 compared with 2010,
although there have been recent closures.
Business growth in this sector average 1.9%
p.a. since 2010, below the Hampshire average
and the UK average (+2.2% and +2.7% p.a.
respectively).

•

Growth in Core Forest & Coastal and Totton &
Waterside was similar to the Hampshire
average. In 2017 both sub-areas had about 20
additional marine businesses compared to
2010. Avon Valley saw sluggish growth in with
five additional businesses since 2010. The rural
sub-areas saw almost five times faster growth
in marine businesses (+4.9% p.a.) than the
urban areas. (+1% p.a.)

+30, 4.9% p.a.

United
Kingdom

225
4%

+15, 1.0% p.a.

2.7

0%
0.0

5.0

10.0

50%

100%

The marine sector accounts for a small
proportion of businesses in the New Forest
(3.6% or 330 businesses). The marine sector is
proportionally larger in the district than in
Hampshire (2.8%) and the national average
(2.2%). Marine businesses in the New Forest
are 1.7 times more concentrated than in the
UK.
Amongst the sub-areas, Totton & Waterside
has the highest business share in the marine
sector with almost 5% (135 marine
businesses), followed closely by Core Forest &
Coastal (4%, 145), while Avon Valley has the
lowest share with 2.1% (50 marine businesses)
of all businesses.
Marine businesses in Totton & Waterside are
1.3 times more concentrated than in the New
Forest average but marine concentration in
Avon Valley is about 40% below the New
Forest average – reflecting a lack of coastline.

•

1.9

Hampshire
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Source: ONS 2017. Sub-area figures and changes over time should be read as indicative rather than as precise values due to
disclosure rounding by ONS. Furthermore, minor changes to small employee populations can give the impression of large changes.

Business – growth in Care businesses lagging Hampshire
average

250

+30

businesses
in 2017

change
on 2010

Care businesses - share of all
businesses (2017)
New Forest

•
Number & share (%) of all
businesses (2017)

Avon
Valley

Average
Annual change
2010-2017

55,
2%

+10, 2.9% p.a.

100,
3%

+5, 0.7% p.a.

•

2.8

Hampshire

2.6

United
Kingdom

3.1
0

Core
Forest &
Coastal

50

75

95,
3%

+10, 1.6% p.a.

100

Average Annual % Growth Rate per annum (2010-2017)
New Forest

•

Totton
&
Waterside
25

•

•

Rural
New
Forest

55,
2%

Urban
New
Forest

195
3%

+5, 1.4% p.a.
•

1.8

Hampshire

2.3

United
Kingdom

+20, 1.6% p.a.

1.6

0%
0.0

5.0

10.0

50%

100%

•
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Businesses in the care sector in New Forest
are slightly overrepresented relative to the
Hampshire average but underrepresented
relative to the National average. Demand for
care related activities is expected to increase
with a projected ageing population expanding
across the New Forest.
There are some 250 care businesses in the
New Forest, or 2.8% of all businesses. The
proportion in the district was slightly larger than
the Hampshire average (2.6%) but smaller than
the national average (3.1%).
Around 100 care businesses are found in Core
Forest & Coastal and Totton & Waterside subareas respectively. Avon Valley has some 55
care businesses which is proportionally smaller
than in the other two economic sub-areas.
Totton & Waterside is the only sub-area that
has a high concentration of care businesses
relative to the New Forest average.
The number of care businesses in the New
Forests increased by 30 additional businesses
since 2010, or about 1.8% p.a. The growth rate
was slightly faster than the UK average but
below the Hampshire average.
The Avon Valley sub-area registered the
fastest business growth at +2.9% p.a., more
than three times as fast as Core Forest &
Coastal (+0.7p.a.) and almost twice as fast as
Totton & Waterside (+1.6% p.a.).
The urban areas within the New Forest have a
greater business concentration than the rural
counterparts in the care sector, but business
growth in the urban areas has nevertheless
been sluggish since 2010.

Source: ONS 2017. Sub-area figures and changes over time should be read as indicative rather than as precise values due to
disclosure rounding by ONS. Furthermore, minor changes to small employee populations can give the impression of large changes.

Business – little growth in Tourism-related businesses
since 2010

+5

705
businesses
in 2017

change
on 2010

Tourism businesses - share of all
businesses (2017)
New Forest

•

With 705 businesses, the tourism sector
accounts for 7.8% of all businesses in the New
Forest. Proportionally this is higher than for
Hampshire (6.3%), but slightly lower than the
UK (8%).

•

At the sub-area level, with 360 businesses the
Core Forest & Coastal has twice the number of
tourist businesses than second placed Totton &
Waterside (180 businesses). Unsurprisingly,
Core Forest & Coastal has the largest tourism
business share with 9.2%, which is above the
district, county and national averages

Average
Annual change
2010-2017

Avon
Valley

165,
7%

-15, -1.2% p.a.

Core
Forest &
Coastal

360,
9%

+35, 1.5% p.a.

•

Totton
&
Waterside

Totton & Waterside and Avon Valley both have
similar number of businesses and percentage
share. Totton & Waterside has 180 businesses
(6%) while Avon Valley has 165 (7%). Both are
marginally below the New Forest average.

180,
6%

-15, -1.1% p.a.

•

Business growth in this sector has been
effectively flat since 2010, with just five
additional tourism-related businesses in the
area. Hampshire and the UK on the other hand
saw growth of 1.15% p.a. and 1.7% p.a.
respectively since 2010.

•

The growth stagnation in the tourism sector is
due to a decline in the numbers of businesses
in the Avon Valley and Totton & Waterside subareas, where both saw 15 fewer businesses
since 2010. On the other hand, since 2010 the
Core Forest & Coastal sub-area saw 35 more
businesses in this sector. There were 10
additional tourism businesses in the rural area
since 2010, but growth was sluggish. However,
the urban areas saw a contraction compared to
2010.

7.8

Hampshire

6.3

United
Kingdom

8.0
0

25

50

75

100

Average Annual % Growth Rate per annum (2010-2017)
New Forest

Number & share (%) of all
businesses (2017)

Rural
New
Forest

275,
9%

Urban
New
Forest

430
7%

+10, 0.5% p.a.

0.1

Hampshire

1.1

United
Kingdom

-5, -0.2% p.a.

1.7

0%
0.0

5.0

10.0
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50%

100%

Source: ONS 2017. Sub-area figures and changes over time should be read as indicative rather than as precise values due to
disclosure rounding by ONS. Furthermore, minor changes to small employee populations can give the impression of large changes.

Business - spatial concentrations of strategically important
businesses
New Forest

Rural New Forest

1.19

1.67

Urban New Forest

1.13

•

Industry concentrations are calculated by
comparing the industry’s share of the subarea businesses with the share of national
businesses. Industries which have both high
business concentration and relatively high
total job numbers (see Labour Market
section) typically form an area’s economic
base. Such sector are not only important for
the jobs they provide, but also for their
multiplier effect i.e. the jobs they indirectly
create in other dependent industries.

•

In terms of businesses, the New Forest as a
whole only has a concentration in one of the
four strategically important sectors, which
differs to three under employee
concentrations.

•

Tourism is 67% above the national average,
although this drops 19% for rural New
Forest. However, unlike employee
concentrations, knowledge intensive is
concentrated in rural New Forest, although
only by 13%.

•

Urban New Forest has above national
business concentrations in the care sector.

•

Among the three sub-areas Core Forest &
Coastal has a business concentration in
tourism and Totton & Waterside business
concentrations in the care and marine
sectors.

1.16

Totton & Waterside
1.22
Avon Valley

1.19

Key

1.36

1.32
Core Forest &
Coastal Towns

Knowledge intensive

Care

Marine

Tourism

Concentration over 36% of the national
average for the New Forest district or over
36% of the New Forest average for sub-areas.

Source: ONS 2017

Sector business concentrations (within circles) relative
to the national average for New Forest district and
relative to the New Forest average for sub-areas,
where 1.0 is equal to national concentration and values
above this suggest a local employee concentration e.g.
1.63 mean 63% more concentration and 4.36 is over 4
times the national concentration.
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Land-based sector – much of land-based business activity
is found in Core Forest & Coastal
•

The land-based sector is an integral part of the
New Forest landscape and an important
contributor to the local economy in terms of
businesses and employment. The sector is
wide ranging in scope going beyond ‘traditional’
agricultural activities to also cover inter alia;
zoological parks, landscape services,
veterinary services and horticultural retail. The
data should be read as indicative rather than
precise estimates of land-based business
numbers and employment.

•

Current estimates suggest there are over 1,000
New Forest businesses in the land-based
sector, of which 470 are agricultural holdings.

•

Most of these will be micro-businesses (89%)
that dominate the sector. In terms of
geographic spread, almost half of land-based
businesses (48%, 490) are located in the Core
Forest & Coastal sub-area, while over one third
(36%, 375) are in the Avon Valley sub-area. As
the most urbanised of the three sub-areas,
Totton & Waterside is home to the fewest landbased businesses (17%, 175)

•

The New Forest has just over 4,000 land-based
workers. By sub-area, Core Forest and Coastal
unsurprisingly accounts for half of all landbased workers (50%, 2,020), reflecting the
relative size of the predominantly rural subarea. The Avon Valley is the next largest at
29% (1,160 employees) and the fewest
employees in the Totton & Waterside sub-area
(21%, 860 employees).

Land-based businesses

1,040
Businesses in
New Forest

100%

175
Businesses in
Totton & Waterside

17%

375
Businesses in
Avon Valley

36%

490
Businesses in
Core Forest & Coastal

48%

Land-based employment

4,040

860

Workers in
New Forest

Workers in
Totton & Waterside

100%

21%

Source: ONS and DEFRA

1,160
Workers in
Avon Valley

29%

2,020
Workers in
Core Forest & Coastal

50%
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Land-based sector – concentration of businesses in farm holding
56
and forestry & logging
Businesses sub-sector
Crop and animal production, hunting and
related service activities

Retail sale of horticulture, fertilisers, and pets
Wholesale related to land-based activities
Forestry and logging
Veterinary activities
Agents involved in land-based activities
Botanical and zoological gardens and nature
reserve activities
Freshwater aquaculture
Manufacture of agricultural and forestry
machinery

6.7 (70)
10.9 (575)
3.8 (40)
4.1 (215)
2.9 (30)
3.0 (160)
2.9 (30)
2.4 (125)
2.9 (30)
2.9 (155)
1.0 (10)
0.8 (40)
0.5 (5)
0.3 (15)
0.5 (5)
0.3 (15)
0.0
0.1

0.0

10.0

%
30.0

New Forest

40.0

•

Of the 4,040 land-based workers an estimated
1,320 (33%) are employed as farm labour
(DEFRA source). The next largest sub-sector is
landscape services (11%, 450). Compared to
the Hampshire average the New Forest has a
proportionately greater concentration of farm
labourers, veterinary activities, botanical/nature
reserve and forestry and logging. Forestry and
logging, whilst a relatively small sub-sector
(125 employees), accounts for 36% of the
Hampshire total. The District has 8,500
hectares of inclosures producing approximately
50,000 tonnes of timber per annum.

•

Measuring growth is challenging due to mixed
sources, but the data suggests an estimated 90
additional land-based businesses, but a small
decrease in employees and close to fewer 400
farm labourers since 2010. There was some
growth in businesses and employment,
although this was mostly services driven while
declining sectors were mostly productive.

60.0

16.6 (450)
18.9 (3,000)
11.0 (300)
9.5 (1,500)
8.3 (225)
12.6 (2,000)
6.4 (175)
5.0 (800)
4.6 (125)
2.2 (350)
3.3 (90)
7.1 (1,120)

Veterinary activities
Retail sale of horticulture, fertilisers, and pets
Botanical and zoos and nature reserve
Forestry and logging

Wholesale related to land-based activities

Manufacture of land-based machinery

50.0

48.5 (1,320)
42.8 (6,770)

Landscape service activities

Freshwater aquaculture

Nearly four fifths of New Forest land-based
businesses are either farm holdings (45%, 470
business) or crop & animal production (34%,
350). The next largest sub-sector is landscape
services accounting for 7% of all land-based
businesses, although this is proportionately
smaller than Hampshire (11%). Of the
remaining 14% of New Forest land-based
businesses half are in retail & wholesale (7%,
70) and 6% in logging & forestry and veterinary
services (60 businesses).

Hampshire

Farm labour

Crop and animal production & hunting

•

Number of
businesses in
brackets

20.0

Employment sub-sector

Agents involved in land-based activities

By business sub-sector there is a much greater
concentration compared to the Hampshire
average in farm holdings and to a lesser extent
in forestry and logging.

45.2 (470)
39.8 (2,100)
33.7 (350)
35.4 (1,870)

DEFRA number of holdings

Landscape service activities

•

0.6
0.7
0.4
0.8
0.4
0.1
0.0
0.3
0.0

Number of
employees in
brackets

Each of these subsector has fewer
than 50 employees

%
10.0

20.0

30.0

New Forest

Source: ONS and DEFRA *excluding farm holdings.

40.0

Hampshire

50.0

60.0

Land-based sector – barriers to growth and drivers of change
UK Skills Issues

30%

68%

16%

aged over 55yrs
477,000 replacements
needed by 2020

of workers are males
compared to 54% all
sector average

No qualification
compared to 6% all
sector average

Recruitment crisis?

Gender bias
Drivers for
Environmental Skill
Demands

Drivers for
Economic and
Technical Skill
Demands

Business Planning
(managing food price
changes).

Regulation and
Government (CAP/
CFP reforms).

Leadership

Crop management

Renewables, biofuels,
carbon emission
reductions, water
resources
Raising capital

Marketing Skills

Pesticide application

IT skills

Market Analysis (niche
market development)
Woodland
Management (demand
for wood fuel)

Water Management

Scientific knowledge
and understanding
Risk management

Chainsaw Proficiency

Sustainable Forestry,
Woodland Planning
Livestock knowledge

Health and Safety

Species knowledge,
understanding
ecosystems

Contract Negotiation

Source: LANTRA (2014), Hampshire Rural Profile (2017)

•

According to the Lantra national Skills
Assessment (2014), the land-based sector has
an aging workforce, with 30% of workers aged
55 or over, compared to 18% for all sectors.
This rises to 54% when the threshold is
lowered to include those aged 45 or over.
There has been no apparent job creation
though growth plays a relatively small part in
the labour market – as suggested by just 50
fewer workers in the New Forest since 2010.

•

The sector has heavy gender bias towards
males, which further limits the potential pool of
future workers.

•

Land-based workers are often highly skilled,
but lack formally recognised qualifications, with
one in six workers in the land-based and
environmental sector failing to have any formal
accredited qualifications. Although there are no
specialist agricultural colleges in the New
Forest the New Forest LEADER project under
the New Forest District Council which
administers some practical training at various
New Forest locations, the project offers training
on traditional systems, new skills and best
practice management for modern-day
agricultural requirements.

•

There are numerous skills pressures on the
land-based sector from consumer,
environmental and technical (see Table left).
The drivers are interdisciplinary with wide
ranging and changing skillsets required.
Current and future risks include economic
shocks (prices), attracting labour, climate
change, environmental costs, political
uncertainty (e.g. Brexit) and crime.

lack qualifications

Drivers for
Consumer Skill
Demands
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Land-based sector – barriers to growth and drivers of change
Change in Subsidies/Trade

Shift in Use

(impact on the number of…)

(caused by growth in…)

Farm holdings

Farm labourers

470 in
the New Forest

1,300+ in
the New Forest

housing

commercial

•

The scope of this report does not evaluate
specific concerns or undertake SWOT analysis
for the land-based sector in the New Forest,
but instead draws upon a number of studies to
highlight issues concerning the sector, and
more specifically agriculture and farming. The
impact of Brexit is probably the most immanent
and pertinent to the New Forest.

•

A report by Savills1 estimate a direct loss in
direct EU CAP2 subsidies to UK farming and
agriculture from Brexit of £2.5 billion, although
there is some commitment of funding under the
UK Government agricultural policy until 20203.
Subsidy funding accounts for 57% of average
UK farm income, with grazing livestock, mixed
farms and cereals particularly reliant on
subsidies. Almost two thirds of the New Forest
farmland is specifically grassland (63%) and a
further 23% is cereal. Arable makes up 14%
while less than 1% is fruit and veg (0.3%).

•

Subsidies also indirectly support the rural
economy through employment – there are over
1,300+ farming based jobs and 470 farm
holdings in the New Forest alone, and more in
other land-based activities. Other challenges
will be the nature of trade deals that impact on
exports and imports, access to seasonal
labour, and changes to regulation. For the
broader rural economy see the Hampshire
Rural Profile.

•

Changes to rural business estates at the UK
level suggest a shift away from agriculture to
commercial, residential housing and leisure
use. The latter ties in with the tourism and
visitor economy where the New Forest has
9,000 employees and over 700 businesses.

leisure

impact on the amount land
being farmed?

Hectares Farmed in the New Forest

63%
14%

0.3%

23%

Fruit & Veg

Arable3

Cereal

Grassland

72 hectares

3,329 hectares

5,288 hectares

14,837 hectares

Source: ONS and DEFRA

1
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Savills World Research, Food and Farming: subsidies and trade Brexit Briefing (2016). 2 Common Agricultural Policy. 3 Pillar 1
of CAP until 2020 (HM Government February 2017 White Paper on Brexit 2017).

Economy – third largest economy in Hampshire
Third largest economy in Hampshire with total economic output (Gross Value
Added, GVA) of about £4.4bn in 2015
Distribution of economic activity (GVA) in New Forest, 2015, £m

Distribution, transport,
accommodation & food

Production

Business
services

884

599

455

•

•

•

•

Public administration,
education and health

736

ICT

•

Construction

450
Real Estate

709

Other services

206

180
Financial
&
Insurance

123

Three large industrial sectors account for over 50% of economic activity in
New Forest
Source: ONS 2016

•
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With total economic output of around £4.37bn
in 2015 the New Forest was the third largest
economy within the Hampshire County Council
area, that is, according to the latest official but
experimental estimate of sub-national output.
The three large industrial sectors (the broad
distribution, the broad public sector and real
estate) account for some 53% of the total
output (GVA) in the area.
The very broad distribution sector accounts for
about 1 in every 5 pounds of gross value added
generated in the New Forest. There is also
significant concentration of both wholesale &
retail trade and accommodation and food in the
area.
The broad public and the real estate sectors
account for 17% and 16% of total output in the
area respectively. The public sector in the New
Forest is underrepresented relative to the
national average but is slightly overrepresented
relative to Hampshire.
Real estate on the other hand is about 1.25
times as large locally against Hampshire and
the UK. This sector is a major contributor to
GVA but its contribution to employment in the
New Forest is relatively small in comparison to
other sectors.
With £450m in GVA, construction is as large as
the broader business services sector.
Economic output in this sector is about 1.7
times as concentrated in the area as nationally
and about 50% more concentrated than in
Hampshire. The New Forest has below the
national and Hampshire average concentration
of output in several high-productivity sectors –
business services, information &
communication and finance & insurance

Economy – Core Forest & Coastal and Totton & Waterside
sub-area economies of similar size
•

Sub-areas: sub-area
economies are of similar
size in terms of economic
output (GVA), but …

•

•
•
•

…distribution of economic
activity by sector and subarea differs

Core Forest and Coastal:
large share of GVA in public
administration, education, health and
the real estate activities

•

•

•

Source: HCC 2017 estimates
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Official GVA estimates at sub-area level are
not available. EBIS estimates are based on the
most recent official district level GVA and
confidential sub-area employment estimates.
Methodology behind the approach is available
in EBIS Policy & Research Note 15.
The largest economic sub-area, Core Forest &
Coastal, contributes about £1.8bn annually to
the economy of New Forest. It accounts for
about 40% of New Forest economy.
Totton & Waterside accounts for more than a
third (approx. 35%) and contributes some
£1.5bn annually to the local economy.
Avon Valley contributes around £1.1bn in
annual GVA which is about one in every 5
pounds generated in the New Forest.
Spatial differences between the three subareas imply that there are substantial
differences in the distribution of economic
activity.
Unsurprisingly, in terms of its sectoral
distribution, the Core Forest & Coastal is
similar to the new Forest average. Two of its
largest sectors, the real estate and the broad
public sectors are overrepresented relative to
the New Forest average.
A number of smaller sectors such as other
services and the broad agriculture sector are
also overrepresented in the area relative to the
New Forest average.
Business services, information &
communication and the broad distribution
sectors are comparable to the New Forest
average but production (manufacturing),
construction and finance & insurance are
underrepresented in the area relative to the
New Forest average.

Economy – significant disparities in sectoral distribution
61
within the New Forest
by economic sub-area
• Production (manufacturing) accounts for almost

Totton and Waterside:
large share of GVA in production
and the broad public
administration

•
•

•
•

•
Avon Valley:
Real estate activities,
construction, business services,
ICT, finance & insurance

•

•

Source: HCC 2017 estimates

a quarter of the overall economic activity in
Totton & Waterside. This sector is
overrepresented in the area relative to the New
Forest average - about 1.6 times more
concentrated in the area than in New Forest.
The broad distribution, the public sector and
construction are slightly overrepresented
(larger) in the area than in New Forest.
In terms of its relative size, business services is
similar to the New Forest average but
information & communication, finance &
insurance and real estate are all
underrepresented (smaller) in the area than in
the New Forest.
High-productivity finance & insurance and the
real estate sectors are about 50% smaller in
the area than in the New Forest as a whole.
The real estate sector is the dominant sector in
Avon Valley. This sector accounts for almost a
quarter of its GVA and total output from real
estate and is about 1.4 times as concentrated
as in the New Forest as a whole.
The broad distribution sector is slightly smaller
than the New Forest average, while the broad
public sector is about 30% smaller in the area
than the New Forest average.
Production (manufacturing) sector is about
50% smaller in Avon Valley than in the New
Forest as a whole.
The distribution of economic activity in Avon
Valley is more skewed towards construction
and high-productivity services. Construction
and ICT are about 1.3 times as concentrated in
the area as in the New Forest. Total output in
finance & insurance is about 2.2 times more
concentrated in the area than in New Forest.

Economy – sluggish growth in nominal out since 2010
Economic growth between 2010 and 2015

•

•

•

Economic growth was driven by a handful of sectors
•

•
•

•

•
•

Legend: green = driver of growth; red = constrained growth; blue = GVA share
Source: ONS 2016 and HCC 2017 estimates. * Not factoring in the effects of inflation over time.
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In nominal terms* the economy of the New
Forest was about 11.4% larger in 2015 than in
2010 according to the most recent provisional
and experimental estimates from ONS.
Over this period economic growth averaged
2.2%, below the Hampshire average and below
the pre-recession average. Nevertheless, GVA
growth in the New Forest since 2010 was
faster than East Hampshire, Gosport and
Havant.
Economic growth since 2010 was driven by a
handful of sectors. The largest sector,
distribution transport, accommodation & food
accounted for almost 30% the overall growth in
GVA since 2010.
Construction accounted for 18% of the overall
increase in GVA, well above its share in the
economy.
Information & communication, a small sector in
the New Forest, contributed about three times
its share in the total economic output (GVA).
Contributions from business services and
finance and insurance was similar to their
share in total GVA but other services
performed better than expected.
Faster growth was primarily held back by the
broad public sector that contributed little to the
overall nominal growth in the economy.
The high-productivity real estate and
production (manufacturing) underperformed
relative to their share of the economy.
The contribution of the real estate sector was
less than half of what is expected on average
based on its share in total GVA while
manufacturing underperformed slightly relative
to its share in the economy. Total output in
agriculture was smaller than in 2010.

Economy – the smallest sub-area economy punches
above its weight
Approximate rates of GVA growth (2010 to 2015, % p.a.)
Avon Valley

•

•

•

•

Totton &
Waterside

Core Forest
& Coastal

•
•

Share of total GVA growth in New Forest by sub-area
•

•
•

•
Source: HCC 2017 estimates
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A proxy estimate of nominal economic (GVA)
growth based on sub-area FTE employment
and district level productivity by broad sector
need to be treated with a degree of caution.
Nominal economic growth in the largest subarea economy, Core Forest & Coastal was
considerably slower than in the other two subareas between 2010 and 2015.
GVA growth in Core Forest & Coastal on
average expanded by just 0.3% per annum
(p.a.) between 2010 and 2015 compared to
2.2% p.a. growth in the New Forest economy.
Economic growth in Totton & Waterside
expanded by 1.9% p.a. over this period,
marginally slower than the New Forest
average.
The overall economic growth in the New Forest
since 2010 appears to be skewed by the strong
growth in one sub-area.
The economy of Avon Valley expanded by
6.2% on average p.a. since 2010 or in nominal
terms close to three times the New Forest
average.
A proxy estimate of economic growth suggests
that Avon Valley accounted for close to two
thirds of the overall growth in the New Forest
economy since 2010.
Over this time the share of Avon Valley in the
economy of New Forest increased from about
a fifth in 2010 to about a quarter in 2015.
The share of Totton & Waterside in the
economy of New Forest remained broadly
unchanged over this time but it is the largest
sub-area that appears to have lost share in the
local economy.
Core Forest & Coastal share declined from
about 44% in 2010 to about 40% in 2015.

Economy – main factors behind divergence in growth rates
•

Dominant Sectors
District

Sub-area

% of District

•

•

•

•

•

•

Source: HCC 2017 estimates
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The divergence in economic performance at
the sub-area level is explained by the
differences in sectoral composition and the
performance of key sectors since 2010.
The broad distribution, transport
accommodation & food sector was the main
contributor to GVA growth in the New Forest.
This sector is underrepresented in Avon valley
compared to the other two sub-areas and GVA
growth in this sector in Avon Valley was slower
than in the other two sub-areas. This sector
was the major driver of economic growth in the
Core Forest & Coastal sub-area with GVA
growth in Totton & Waterside below the New
Forest average.
The sluggish performance of the broad public
administration, education & health sector is one
of the main factors that has constrained growth
in the New Forest economy since 2010.
This sector accounts for almost a fifth of the
overall economic activity in Core Forest &
Coastal and about 46% of the total public
sector output in the New Forest. GVA growth in
this sector in Core Forest & Coastal was
sluggish, just 1.1% p.a. but nevertheless faster
than the average for the New Forest which
barely registered growth in nominal output.
The broad public sector is a relatively small
sector in Avon Valley but GVA growth in this
sector was double the average of the Core
Forest & Coastal sub-area. Totton and
Waterside on the other hand saw a fall in public
sector output of around -1.8% p.a. since 2010.
Divergence in growth rates was primarily driven
by differences in the composition of the public
sector within the New Forest.

Economy – main factors behind divergence in growth rates
•

Real-estate and Construction
District

Sub-area

% of District

•

•

•

•

•

•

•

Source: HCC 2017 estimates
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The New Forest has above the national and
Hampshire average concentration of economic
activity in construction & real estate activities.
The real estate sector is about 1.25 times as
concentrated in the New Forest than in
Hampshire. Construction is about 1.5 times as
concentrated in the area as in Hampshire as a
whole.
The real estate sector is dominant in Avon
Valley and was the most important contributor
to GVA growth in the area. Total output in this
sector expanded by about 13% on average per
annum since 2010, compared to less than 1%
in the New Forest as a whole.
Real estate is a small sector in Totton &
Waterside compared to the other two subareas but GVA growth in this sector averaged
4.5% p.a. well ahead of the New Forest
average and about double the growth rate in
the Totton & Waterside economy since 2010.
This is one of the sectors that has held back
economic growth in Core Forest & Coastal.
Total output (GVA) in this sector in Core Forest
& Coastal contracted by about 5.9% on
average p.a.
Construction is a relatively small sector in Core
Forest & Coastal but its nominal economic
output on average contracted by about 2.8%
p.a. since 2010.
Totton & Waterside did better with construction
output expanding by about 6.5% p.a. but a
proxy estimate points to exceptionally strong
growth in nominal output in Avon Valley.
Nominal output in this sector in Avon Valley
expanded by about 11.4% p.a. since 2010.

Economy – main factors behind divergence in growth rates
•

High value-added services
District

Sub-area

% of District

•

•

•

•

•
•
•

Source: HCC 2017 estimates
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Sectoral composition alongside the divergence
in growth rates in the same sectors is one of
the main factors that helps to explain
differences in economic growth rates within the
New Forest.
Business services was one of the main drivers
of economic growth in many parts of
Hampshire. This sector is underrepresented in
the New Forest and its performance was
sluggish with annual growth of around 2.2%
p.a. since 2010.
Business services are proportionally larger in
Avon Valley than in the other two sub-areas
and GVA growth averaged 3.9%, or about
double the rate of growth in Core Forest &
Coastal (1.9% p.a.) and well ahead of Totton &
Waterside (1.1% p.a.)
Finance & insurance is a high-productivity but
relatively small sector in the New Forest. Total
output in finance & insurance expanded by
about 2.3% p.a. since 2010, marginally faster
that the economy as a whole.
Avon Valley accounts for over 50% of all output
(GVA) in finance & insurance in the New
Forest. This sector is overrepresented in the
area relative to the New Forest average and
relative to Core Forest & Coastal and Totton &
Waterside.
Finance & insurance in Avon Valley expended
by about 5.2% p.a. or more than twice as fast
as the New Forest average.
Nominal output (GVA) in this sector remained
broadly unchanged in Core Forest & Coastal.
Total output (GVA) in this sector in Totton &
Waterside contracted by about -2.2% p.a. since
2010. In 2015 this sector was about 10.6%
smaller than in 2010.

Economy – main factors behind divergence in growth rates
•

High value-added services, cont.
District

Sub-area

% of District

•

•

•

•

Production (manufacturing)

•

•

Source: HCC 2017 estimates
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Information & communication is another highproductivity sector which is underrepresented
in the New Forest relative to Hampshire and
the national average. Nevertheless ICT was
one of the main drivers of growth since 2010.
Total output (GVA) in this sector expanded by
6.9% on average p.a. much faster than the
economy as a whole and faster than any other
broad industrial sector in the New Forest.
Information & communication output (GVA) is
overrepresented in Avon Valley relative to the
New Forest average and the other economic
sub-areas in New Forest.
Nominal output (GVA) in this sector in Avon
Valley expanded by about 6.1% p.a. between
2010 and 2015, marginally slower than in the
New Forest as a whole but marginally faster
than in Totton & Waterside (5.5% p.a.).
Output growth in information & communication
in the New Forest was driven by Core Forest &
Coastal. GVA in this sector expanded by 8.8%
p.a. since 2010. Information & communication
was the fastest growing industrial sector in
Core Forest & Coastal since 2010.
Production (manufacturing) is one of the key
sectors needed to rebalance the UK economy
away from household consumption and
towards exports. This sector is
overrepresented in the New Forest relative to
the Hampshire average and this sector is
overrepresented in Totton & Waterside relative
to the New Forest average.
Production output in the New Forest expanded
by 2% p.a. since 2010. Nominal growth in
Totton & Waterside was sluggish at 1.2% p.a.
Core Forest & Coastal expanded by 2.1% but
Avon Valley saw growth of around 5.7% p.a.

Economy – relative levels of economic prosperity
GVA per head relative to UK
average (2015)

•

•

•

•

GDHI per head relative to UK
average (2015)

Source: ONS 2016 and HCC 2017 estimates

•
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Economic prosperity can be measured in a
number of ways but GVA per head is the most
widely used measure of economic prosperity at
sub-national level in the UK.
The exclusion of commuter income, differences
in labour market participation and differences in
economic activity at local level suggests that its
use at sub-area level is somewhat misleading
(see EBIS Policy & Research Note 19)
With GVA per head of around £24,400 in 2015
the New Forest was about 4% less prosperous
than the UK economy and about 9.5% less
prosperous than the Hampshire average.
However, the New Forest is about 8% more
prosperous than the Solent average.
GVA per head estimates in the New Forest are
heavily skewed by the large share of its
economically inactive (older population). The
alternative measure of economic prosperity,
Gross Disposable Household Income (GDHI)
per head suggests that with GDHI per head of
around £21,600 in 2015 the New Forest was
around 13% more prosperous than the UK
average and less than 2% less prosperous
than the Hampshire average. On this measure
New Forest is almost a quarter (23.3%) more
prosperous than Solent.
Indicative estimates at the sub-area level
suggest that GVA per head in Avon Valley is
about a third higher than the New Forest
average. On this measure Core Forest &
Coastal is 4% more prosperous than the
average but Totton & Waterside is below the
average. GDHI estimates at this level are not
available but it is likely that the real levels of
economic prosperity are much higher than
indicated by proxy GVA per head estimates.

Economy – economic output over the medium-term
•

Output (GVA) projections to 2023
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Forecasting any economy is a challenging
exercise for all sort of reasons but forecasting
at local level is arguably more challenging than
forecasting the national economy.
A simple autoregressive model of the New
Forest economy has been used to project
economic output (GVA) over the medium-term.
Scenario I, based on a lower level of
uncertainty, suggests that the economy is
projected to increase to about £5.3bn by 2023
with the upper range at about £5.5bn.
This level of output points to the median growth
rate of about 2.4% p.a. with the upper range
(band) at 2.8% p.a.
The alternative scenario based on a higher
level of uncertainty suggests that the local
economy is projected to increase to about
£5.3bn by 2023 (the median projection remains
unchanged) but the 90% confidence interval is
between 5.08bn and £5.54bn.
The alternative projection suggests that
economic growth could be as low as 1.2% p.a.
and as high as 3% p.a. with the median
projection at 2.8% p.a.
The risks appear to be on the downside, with
inflation being one of the biggest sources of
uncertainty over the short-to-medium term.
The New Forest population is getting older at a
quicker rate than elsewhere in Hampshire and
an ageing population tends to exert a
downward pressure on economic growth.
The broad public sector constrained growth in
the past but this sector is likely to perform
better in the future than it did in the past.
The relatively large depreciation of sterling
should boost both tourism demand an the
manufacturing sector in New Forest.

About the Economic
sub-area economic
Profile
profile

A12
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About this evidence base

Data sources & further information

This profile was commissioned by New Forest District Council as
part of the evidence base feeding into the new Economic
Development Strategy for the next five years.

Most data comes from the UK Office for National Statistics – Regional
Accounts, Annual Population Survey (APS), Business Register and
Employment Survey (BRES), Claimant Counts, UK Business Counts,
Mid-year Population Estimates and 2011 Census.

The evidence base (Economic Profile) focusses on the New Forest
District and its sub areas. It covers a number of important policy
areas in some detail grouped under three broad themes: population
& labour market, skills & occupations and business & economy.
Economic projections are indicative and have to be treated with a
degree of caution.

Population projections come from Hampshire County Council’s Small
Area Population Model. Existing and future commercial sites come
from Hampshire County Council land supply database. Medium-term
forecast/projections for New Forest District is based on a small model
of the New Forest economy estimated in Eviews.

For more information contact Matt Callaghan, Economic
Development Manager, 023 8028 5588 or email
matt.callaghan@nfdc.gov.uk

Strategically important sectors (knowledge intensive, marine, care
and tourism) are highlighted given their present and future importance
to the local economy in terms of jobs and business growth.

To read the Economic Development Strategy, log onto
http://www.newforest.gov.uk/article/726/Business-Support-Economic-Development

Sub-area GVA estimates are proxy estimates and as such need to be
treated with a degree of caution. Additional information is contained in
EBIS Policy & Research Notes (September 2017: 12 & 13; October
2017: 10, 15 & 16 and November 2017: 17, 18b, 19 & 20)

Contact: EBIS
: ebis@hants.gov.uk
: 01962 847520
© Economic & Business Intelligence Service (EBIS)
Hampshire County Council 2017
The information and views set out in this report are those of the authors and do not necessarily reflect the opinion of Hampshire County Council. The Council nor any person
acting on their behalf may not be held responsible for the use of the information contained therein. © Economic & Business Intelligence Service (EBIS), Hampshire County
Council.

Appendix – Sector Definitions

Sector
Sectordefinitions
definitions––standard
standardindustrial
industrialsectors
sectors

A1
A9

BROAD SECTORS:
•
•
•
•
•

Agriculture, forestry and fishing (A).
Production (BCDE)
Construction (F)
Distribution; transport; accommodation and food (GHI)
Information and communication (J)

•
•
•
•
•

Financial and insurance activities (K)
Real estate activities (L)
Business service activities (MN)
Public administration; education; health (OPQ)
Other services activities (RST)

SECTORS:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

(A) Agriculture, Forestry and Fishing: Crop, animal production, hunting, forestry, logging, fishing and aquaculture.
(B) Mining and Quarrying: Mining of coal, lignite and metal ores. Extraction of crude petroleum and natural gas.
(C) Manufacturing: Manufacture of products (i.e. textiles, wood, paper, chemicals, rubber, plastic, metal, computer, food/beverages, etc.), motor
vehicles and furniture. Printing and reproduction of recorded media. Repair and installation of machinery and equipment.
(D) Electricity, Gas, Steam and Air Conditioning Supply: Electric power generation, manufacture of gas and distribution.
(E) Water Supply; Sewerage, Waste Management and Remediation Activities. Water collection, treatment and supply. Waste collection.
(F) Construction: Construction of buildings, civil engineering and specialised construction activities.
(G) Wholesale and Retail Trade; Repair of Motor Vehicles and Motorcycles.
(H) Transportation and Storage (including postal & currier activities).
(I) Accommodation and Food Service Activities.
(J) Information and Communication (ICT): Publishing ,motion picture, video/television programme production, sound recording, programming,
broadcasting, telecommunications, consultancy and information service activities.
(K) Financial and Insurance Activities: Financial service activities; Insurance, reinsurance and pension funding.
(L) Real Estate Activities.
(M) Professional, Scientific and Technical Activities: Legal and accounting, management consultancy, head offices, architectural and
engineering, veterinary activities. Technical testing and analysis. Scientific research and development. Advertising and market research.
(N) Administrative Activities: Rental and leasing, employment, travel agency, tour operator, security, services to buildings and landscape activities.
(O) Public Administration and Defence; Compulsory Social Security.
(P) Education. Primary, secondary, higher and other education. Educational support activities.
(Q) Human Health and Social Work Activities.
(R) Arts, Entertainment and Recreation.
(S) Other Service Activities: Membership organisations activities. Repair of computers and personal and household goods. Hairdressing and other
beauty treatment. Washing and (dry-)cleaning of textile. Physical well-being activities.
(T) Activities of Households as Employers; Undifferentiated Goods-and Services-Producing Activities of Households for Own Use:
Domestic personnel and undifferentiated goods- and services-producing activities of private households for own use.

Source: ONS SIC 2007.

Sector definitions – strategically important sectors

A2

•

Knowledge Intensive: Water transport. Air transport. Motion picture, video and television programme production, sound recording and
music publishing activities. Programming and broadcasting activities. Telecommunications. Computer programming, consultancy and
related activities. Information service activities. Financial service activities, except insurance and pension funding. Insurance,
reinsurance and pension funding, except compulsory social security. Activities auxiliary to financial services and insurance activities.
Legal and accounting activities. Activities of head offices; management consultancy activities. Architectural and engineering activities;
technical testing and analysis. Scientific research and development. Advertising and market research. Other professional, scientific and
technical activities. Employment activities. Security and investigation activities.

•

Marine: Marine fishing. Marine aquaculture. Extraction of crude petroleum. Support activities for petroleum and natural gas extraction.
Extraction of salt. Processing and preserving of fish, crustaceans and molluscs. Manufacture of oils and fats. Manufacture of cordage,
rope, twine and netting. Mineral oil refining. Manufacture of engines and turbines, except aircraft, vehicle and cycle engines. Building of
ships and floating structures. Building of pleasure and sporting boats. Repair and maintenance of ships and boats. Repair of other
equipment. Construction of water projects. Wholesale of other food, including fish, crustaceans and molluscs. Wholesale of fuels and
related products (other than petroleum and petroleum products). Retail sale of fish, crustaceans and molluscs in specialised stores. Sea
and coastal passenger water transport. Sea and coastal freight water transport. Inland passenger water transport. Inland freight water
transport. Operation of warehousing and storage facilities for water transport activities of division. Service activities incidental to water
transportation. Cargo handling for water transport activities of division. Other transportation support activities. Other engineering
activities (not including engineering design for industrial process and production or engineering related scientific and technical consulting
activities). Renting and leasing of passenger water transport equipment. Travel agency activities. Defence activities

•

Care: Residential nursing care activities. Residential care activities for learning disabilities, mental health and substance abuse.
Residential care activities for the elderly and disabled. Other residential care activities. Social work activities without accommodation for
the elderly and disabled. Other social work activities without accommodation

•

Tourism (leisure & visitor economy): Hotels and similar accommodation. Holiday and other short stay accommodation. Camping
grounds, recreational vehicle parks and trailer parks. Other accommodation. Restaurants and mobile food service activities. Beverage
serving activities. Renting and leasing of recreational and sports goods. Travel agency activities. Tour operator activities. Other
reservation service and related activities. Performing arts. Support activities to performing arts. Artistic creation. Operation of arts
facilities. Library and archive activities. Museum activities. Operation of historical sites and buildings and similar visitor attractions.
Botanical and zoological gardens and nature reserve activities. Gambling and betting activities. Operation of sports facilities. Other
sports activities. Activities of amusement parks and theme parks. Other amusement and recreation

Source: ONS SIC 2007 (3 and 4 digit classes)

Sector definitions – Land-based sector
SIC (2007) – 4 digit

A3

SIC (2007) – 4 digit

0111 : Growing of cereals (except rice), leguminous crops and oil seeds

0161 : Support activities for crop production

0112 : Growing of rice

0162 : Support activities for animal production

0113 : Growing of vegetables and melons, roots and tubers

0163 : Post-harvest crop activities

0114 : Growing of sugar cane
0115 : Growing of tobacco

0164 : Seed processing for propagation
0170 : Hunting, trapping and related service activities

0116 : Growing of fibre crops

0210 : Silviculture and other forestry activities

0119 : Growing of other non-perennial crops

0220 : Logging

0121 : Growing of grapes

0230 : Gathering of wild growing non-wood products

0122 : Growing of tropical and subtropical fruits

0240 : Support services to forestry

0123 : Growing of citrus fruits

0322 : Freshwater aquaculture

0124 : Growing of pome fruits and stone fruits

2830 : Manufacture of agricultural and forestry machinery

0125 : Growing of other tree and bush fruits and nuts

4611 : Agents involved in the sale of agricultural raw materials, live animals,
textile raw materials and semi-finished goods
4613 : Agents involved in the sale of timber and building materials

0126 : Growing of oleaginous fruits
0127 : Growing of beverage crops
0128 : Growing of spices, aromatic, drug and pharmaceutical crops
0129 : Growing of other perennial crops
0130 : Plant propagation
0141 : Raising of dairy cattle
0142 : Raising of other cattle and buffaloes
0143 : Raising of horses and other equines
0144 : Raising of camels and camelids

4621 : Wholesale of grain, unmanufactured tobacco, seeds and animal feeds
4622 : Wholesale of flowers and plants
4623 : Wholesale of live animals
4631 : Wholesale of fruit and vegetables
4632 : Wholesale of meat and meat products
4633 : Wholesale of dairy products, eggs and edible oils and fats

4661 : Wholesale of agricultural machinery, equipment and supplies

0146 : Raising of swine/pigs

4776 : Retail sale of flowers, plants, seeds, fertilisers, pet animals and pet food
in specialised stores
7500 : Veterinary activities

0147 : Raising of poultry

8130 : Landscape service activities

0149 : Raising of other animals

9104 : Botanical and zoological gardens and nature reserve activities

0150 : Mixed farming

+ DEFRA farm labourers to cover SIC 0100.

0145 : Raising of sheep and goats

Source: ONS and DEFRA based on a broad LANTRA definition
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About this evidence base

Data sources & further information

This profile was commissioned by New Forest District Council as
part of the evidence base feeding into the new Economic
Development Strategy for the next five years.

Most data comes from the UK Office for National Statistics – Regional
Accounts, Annual Population Survey (APS), Business Register and
Employment Survey (BRES), Claimant Counts, UK Business Counts,
Mid-year Population Estimates and 2011 Census.

The evidence base (Economic Profile) focusses on the New Forest
District and its sub areas. It covers a number of important policy
areas in some detail grouped under three broad themes: population
& labour market, skills & occupations and business & economy.
Economic projections are indicative and have to be treated with a
degree of caution.

Population projections come from Hampshire County Council’s Small
Area Population Model. Existing and future commercial sites come
from Hampshire County Council land supply database. Medium-term
forecast/projections for New Forest District is based on a small model
of the New Forest economy estimated in Eviews.

For more information contact Matt Callaghan, Economic
Development Manager, 023 8028 5588 or email
matt.callaghan@nfdc.gov.uk

Strategically important sectors (knowledge intensive, marine, care
and tourism) are highlighted given their present and future importance
to the local economy in terms of jobs and business growth.

To read the Economic Development Strategy, log onto
http://www.newforest.gov.uk/article/726/Business-Support-Economic-Development

Sub-area GVA estimates are proxy estimates and as such need to be
treated with a degree of caution. Additional information is contained in
EBIS Policy & Research Notes (September 2017: 12 & 13; October
2017: 10, 15 & 16 and November 2017: 17, 18b, 19 & 20)

The information and views set out in this report are those of the authors and do not necessarily reflect the opinion of Hampshire County Council. The Council nor any person
acting on their behalf may not be held responsible for the use of the information contained therein. © Economic & Business Intelligence Service (EBIS), Hampshire County
Council.

